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Our Kuwait Correspondent

KUWAIT is considering al-
lowing family and tourist
visit visas in March after

a gap of more than a year-and-
a-half, Al-Qabas daily reported
quoting security sources.

They explained that the Gen-
eral Department for Residency
Affairs of the Ministry of Interior
is awaiting a report from the
Ministry of Health on the stability
of the health situation in terms
of the Covid-19 pandemic in the
country in order to make the ap-
propriate decision, especially
with the recent decrease in the
number of new cases and the
number of admissions to inten-
sive care units and wards, and
surpassing the peak of the omi-
cron wave in the country.

Though Kuwait’s Cabinet de-
cided to resume the issuance
of all types of visas for expatri-
ates, family and tourist visits
were suspended, as the Cabi-

net’s decision was applied only
to work visas and commercial
visit visas.

The resumption of family and
tourist visits for children and
spouses will contribute to revi-

talising the economic movement
at various levels, in addition to
the fact that it comes from a hu-
manitarian standpoint, taking into
account the circumstances of

the reunion of
some families
residing in the
country, said a
statement.

Dozens of
expa t r ia tes
visit the resi-
dency affairs
departments
in the six gov-
ernorates on a

daily basis to inquire about the
date of resumption of family and
tourist visits in order to bring
their families, especially with the
approach of the holy month of
Ramadan.

Kuwait to resume tourist
visa issuance from March

Our Qatar Correspondent

QATAR’s Ministry of
Labour (MoL) has an-
nounced the launch of a

fast-track electronic service for
new labour recruitment requests. 

The time taken to obtain a
visa approval to bring workers
from overseas to Qatar is con-
veniently shortened to minutes
to help companies speed up re-
cruitment and deployment of for-
eign workers.

The process entails that
upon the arrival of expatriates
to Qatar, their employer will
arrange for a temporary visa,
which is then converted to a
Work Residency Permit – a
process that typically takes 2-4

weeks and sometimes longer.
MoL noted that “only com-

panies that adhere to the provi-
sions of the Labour Law can
benefit from the new service.”

This falls in line with the min-
istry’s efforts to “develop the re-
cruitment request procedures
for the private sector, and to up-
grade the smart electronic serv-
ices in the labour sector.”

This new electronic method
is aimed at serving new and
existing entities in Qatar to bet-
ter cement their company es-
tablishments and expand their
activities, said a press state-
ment.

The drive behind this service
is in line with MoL’s endeavours
to “develop procedures for re-

questing the recruitment of
labour for the private sector, its
policy to develop smart elec-
tronic services, improve the sys-
tem of electronic services in the
labour sector, and contribute to
facilitating and speeding up the
completion of services provided
to its clients.”

New companies are directed
to submit a full-detailed applica-
tion with information on the re-
quested labour, in compliance
with the requirements of the es-
tablishment of the company.

According to the MoL, a
smart card (QID) is an essential
element when applying for the
approval of new labour requests.
This is to verify the identity of
the establishment and its relevant

persons, as the employer will
have to access the national au-
thentication system.

Other requirements include
providing contact information,
an explanation justifying the re-
quest for labourers, and a de-
scription of the specific workers
needed for the company.

The number of workers need-
ed for the establishment whilst
simultaneously providing the
company’s criteria to justify the
requested number is also crucial
for the online process.

These requirements apply to
both newly-established compa-
nies as well as existing ones.
Applications can be made
through the government’s e-por-
tal ‘Hukoomi’.

Our Bahrain 
Correspondent

BAHRAIN has
launched a new
Golden Resi-

dency Visa programme
for residents and non-
residents, as well as their
families.

Golden Residency
Visa holders can have
their visas renewed indef-
initely, provided they con-
tinue to meet the eligibility
criteria, according to
Bahrain News Agency.

The visa grants them
the right to work in
Bahrain, allows them mul-
tiple entry and exit from
the Kingdom, and even
allows residency rights for
close family members.

The new visa was an-
nounced during the Cab-
inet session chaired by
Prince Salman bin
Hamad Al Khalifa, Crown
Prince and Prime Minister
of Bahrain, as part of the
country’s economic re-

covery plan.
To qualify for the Gold-

en Residency Visa, exist-
ing residents must have
resided in Bahrain con-
tinuously for at least five
years and earned an av-
erage basic salary of no
less than BHD 2,000 (`
3,97,255) per month

throughout the five-year
period. The long-term res-
idence permit will be re-
newed indefinitely provid-
ed the candidate contin-
ues to meet the eligibility
criteria.

Besides, residents
and non-residents are el-
igible for the Golden Res-

idency Visa if they meet
the following criteria:

Own one or more
properties in Bahrain, val-
ued no less than BHD
2,00,000 (` 39.72 crore),
or retirees with an income
of at least BHD 4,000 (`
7,94,500) per month; are
‘highly-talented’ individuals

who meet the relevant re-
quirements; must reside
in the Kingdom for 90 days
a year, to ensure their visa
continues to be valid.

Those who meet the
eligibility criteria are al-
lowed to submit their ap-
plications to be consid-
ered for the visa online
with immediate effect.

“The introduction of
the Golden Residency
Visa is designed to attract
investors, benefit our
businesses, and con-
tribute to the provision of
quality opportunities for
Bahrainis. This pro-
gramme will also provide
deserved reward to those
existing residents who
have contributed signifi-
cantly to Bahrain’s econ-
omy and society over
many years,” said Shaikh
Hisham bin Abdulrahman
bin Mohammed Al Khali-
fa, Undersecretary for Na-
tionality, Passports and
Residency Affairs at the
Ministry of Interior.

Our ME Correspondent

THE Middle East will need
54,000 pilots by 2040, ac-
cording to Boeing. Pilots-

Global, a US-based digital plat-
form for pilots to find employment
at airlines around the world, ex-
pects the Middle East will face a
new pilot shortage as early as
2023 due to the dearth of local
candidates to operate the re-
gion’s airlines.

The firm predicts that the
number of pilots required in the
region will stand at approximately
15,800 by 2023 and around
28,000 by 2031, eventually
climbing to 54,000 estimated by

Boeing in 2040.
Among regional carriers, Emi-

rates, which employed almost
4,050 pilots by October 2021
and Qatar Airways, with almost
3,600 pilots, will need an addi-
tional 3,150 and 2,250 flight-
deck crew, respectively, when
the aircraft that comprise their
order backlogs finally gets de-
livered. 

Given that most airlines in
the region required expatriate pi-
lots to have accumulated more
than 5,000 hours of flight time
for vacant positions, PilotsGlobal
believes it is well placed to fill
cockpit seats when airlines begin
to hire again.

Most of the pilots using the
platform have EASA and FAA li-
censes, with the majority having
over 10,000 hours of flight time
on Boeing 777, 787, and Airbus
330, type ratings that are popular
among flag carriers in the Middle
East.

The Middle East hiring trends
will depend on the pace of re-
covery from the pandemic.  Qatar
Airways which made one-third of
their flight crew or 1,300 pilots
redundant due to the pandemic
is recalling Boeing 787 and Airbus
330 pilots and is recruiting Gulf-
stream captains.

Emirates had brought back
to service 169 out of its 263 aero-

planes and restarted accepting
pilot applications, returning hun-
dreds of pilots a month.

Air Arabia will need to triple
its number of pilots by the time
it receives all its aircraft on order,
while flydubai will have to
quadruple its current crew.

Airlines such as Etihad, Fly-
adeal, Gulf Air and Kuwait Airways
are nearly doubling in size com-
pared to 2019, requiring twice
their crew. 

Emirates Airline is the largest
pilot employer in the region, close-
ly followed by Qatar Airways. The
next two on the list – Saudia and
Etihad – employ about 2,200 and
1,400 pilots, respectively. 

Middle East to see airline staff shortage in 2023
The Middle East hiring trends would depend on the pace of recovery from 
the pandemic. Qatar Airways which made one-third of their flight crew or
1,300 pilots redundant due to the pandemic is recalling B787 and A330 pilots
and is recruiting Gulfstream captains. Emirates had brought back to service
169 out of its 263 aeroplanes and restarted accepting pilot applications

Bahrain introduces Golden
Residency Visa programme

Qatar launches
fast-track visa
approval system
The new electronic method is
aimed at serving new and existing
entities in Qatar to better cement
their company establishments
and expand their activities
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REQUIRED FOR A LEADING FACILITY
MANAGEMENT COMPANY IN

FREE RECRUITMENT

vCLEANING SUPERVISORS (Male / Female): Only 

Gulf Return Candidates with exp.in Hospital, Hotel, Malls etc.

OMAN

SHREEJEE PLACEMENT CONSULTANTS
ndPrakash Mansion, 02  Floor, Office No.36 Above Hotel Great Punjab & Opp. Dadar 

Fire Brigade. Dr. Ambedkar Rd Dadar (E), Mumbai-400014. • Mob: 9136883319

C/O ZEN INTERNATIONAL OVERSEAS MANPOWER CONSULTANTS 
B-0600/RAJ/PER/1000+/5/9053/2013

Please send an updated CV with educational & Exp. Certificates on

omanjobs.zen@gmail.com (for shortlisting & online interview)

URGENTLY REQUIRED FOR MEP PROJECT OMAN

RTTL RAJASTHAN TRAVEL & TRADE LINKS
G-6, “B” Wing, Pioneer Heritage I (Pakiza Hotel), Daulat Nagar, 
Off  S.V. Road, Nr. Milan Subway, Santacruz (W), Mumbai - 54.

Tel: 022 26605155 •Mob: 9004340444
Licence No.: B-644/RAJ/PER/1000+/5/4613/96

Email : rttlcv@gmail.com

Report with updated CV’s & Copies of Educational, Exp. Certificate, 
Passport, Photo & Vaccination Certificate at the below address:

th th st nd rdWALK - IN INTERVIEW ON 19 , 20 , 21 , 22  & 23  FEB. 
2022 AT: RAJASTHAN TRAVEL OFFICE SUNDAY OPEN

OMAN

RAMSHA INTERNATIONAL
ndOffice No 221, 2  Flr., NBC Complex Sector 11, CBD Belapur, 

Navi Mumbai - 400614Overseas Recruitment & Import Export •Lic. No : B-0071/MUM/PER1000+/05/7720/2006

Cont:  9326765417 / 7738433517 / 022 27573596 / 
022 27560456 • Email: ramshaint01@gmail.com

Carry your CV’s Original Passport & Photos: 

URGENTLY REQUIRED FOR A LEADING CO.

vCIVIL HELPER  vMECHANICAL HELPER vSTEEL FIXER              
vWALL PAINTERvPIPE FABRICATOR vPLUMBER  
vTEMPER MACHINE OPERATOR vMIG & ARC WELDER 
vHOUSE DRIVER (OMAN lic) vGARDENING WORKER
vCNC GLASS CUTTER OPTR. vMACHINE OPERATOR 
vSTRUCTURE FABRICATOR (Porta Cabin) vMASON  
vFURNITURE CARPENTER (Porta Cabin) vGRINDER
vDOUBLE GLAZING OPERATOR  
vMANUAL GLASS CUTTER OPERATOR 
vHEAD CHEF (F&B and Culinary) vCOOK (OMAN Exp.)
vCDP-DESSERTS & PASTRY EXPERIENCE 

th st nd rdWALKING INTERVIEW ON 19 , 21 , 22  & 23  FEB. 2022  

FOURTH PRIORITY

22x6

WALK-IN INTERVIEWS ON PROGRESS

Urgently reqUired for a leading 
ContraCting Company inmeW projeCt in 

KUWAIT (MM-629)
v	PROJECT MANAGER  v	SITE ENGINEER
v	SAFETY OFFICER v	MAINTENANCE ENGINEER
v	PROTECTION ENGINEER
v	QUALITY ENGINEER
v	MAINTENANCE SUPERVISOR
v	TRANSFORMER SUPERVISOR
v	MV SWG SUPERVISOR 
v	LV SWGR SUPERVISOR 
v	BATTERY TECHNICIAN  
v	BATTERY TECHNICIANASSISTANT
v	TRANSFORMER TECHNICIAN
v	TRANSFORMER TECHNICIAN ASSISTANT
v	MV SWG TECHNICIAN 
v	MV SWG TECHNICIAN ASSISTANT
v	LV SWGR TECHNICIAN
v	LV SWGR TECHNICIAN ASSISTANT
v	CAR DRIVER CUM MANDOOB
v	SECRETARY OF SITE     v	STORE KEEPER
For all above candidates must have qualified in respective 
discipline with min 5-15 yrsexp in Switchgears Maintenance 
or Protection of Thermal Power Plants. 

Urgently reqUired for a leading 
ContRaCting CoMpany in oiL & gaS 

SERViCES in QATAR (ag-758)
Only Maintenance experience in Oil & Gas will be 
considered
v	LIFTING EQUIPMENT ENGINEER
v	SCAFFOLDING DESIGN ENGINEER
v	GARAGE SUPERVISOR 
v	MECHANICAL SUPERVISORS
v	REFRACTORY SUPERVISOR
v	SCAFFOLDING SUPERVISORS
v	INSULATION SUPERVISORS
v	PAINTING SUPERVISORS
v	MECHANICAL FOREMAN (WORKSHOP)
v	LEAD ANALYSER TECHNICIAN
v	METERING TECHNICIAN
v	LEAD HYDROJET TECHNICIAN
v	LEAD OVERHEAD CRANE TECHNICIAN
v	OVERHEAD CRANE TECHNICIAN
v	LEAD VALVE TECHNICIAN
v	BICYCLE TECHNICIAN 
v	MECHANICAL TECHNICIAN – ROTATING AND 

STATIC
v	VALVE TECHNICIANS
v	HYDROJET OPERATOR
v	OVERHEAD CRANE ELECTRICIAN
v	RIGGER  v	ALUMINIUM WELDER
v	MACHINIST       v	HANDYMAN
v	EQUIPMENT OPERATOR
v	DIESEL ENGINE MECHANIC
v	TECHNICAL CONTRACT ASSISTANT
v	AUTO CAD DRAFTSMAN
v	VALVE ASSISTANT v	LEAD FABRICATOR
v	DECK CREW RIGGER 
v	SCAFFOLDER OFFSHORE
For all above candidates must have qualified in respective 
discipline with minimum 5-10years experience in Oil & Gas/ 
Refinery/ Petrochemical Project. 
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 11 PM TO 6 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

SEVENTH PRIORITY

15x6

Urgently reqUired for a leading 
CoMpany inVoLVEd in oiL & gaS/ REfinERy 

maintenanCe projeCts in KUWAIT 
(np-808)

WALK-IN INTERVIEWS ON PROGRESS
v	ENGINEERS – ELECTRICAL MAINTENANCE 
 (KD 1375)
v	SUPERVISORS – INSTRUMENT (KD 825)
v	SUPERVISORS – FIRE ALARM & FIRE 

SUPPRESSION SYSTEM (KD 825)
v	FOREMAN – MECHANICAL (KD 440)
v	SR. TECHNICIANS – INSTRUMENT (KD 580)
v	SR. TECHNICIANS – MECHANIC (KD 580)
v	TECHNICIANS – ANALYSER (KD 440)
v	TECHNICIANS – CONTROL VALVE (KD 440)
v	TECHNICIANS –INSTRUMENT (KD 440)
v	TECHNICIANS – FIRE ALARM/ FIRE FIGHTING 

(KD 450)
All Candidates should have minimum 8+ years 
experience in Oil & Gas/ Refinery Maintenance field. Very 
good command of English / Arabic languages. 
v	FIRE EQUIPMENT MAINTENANCE 

SUPERVISOR: 3 yrs Diploma in Mechanical 
Engineering with min 5 yrs’ experience on firefighting 
equipment – servicing and maintaining (mechanical side). 
Complete knowledge about fire extinguishers (types, 
maintenance & refilling). Complete knowledge about fire 
hydrants and its parts & hose reel.

v	FIRE EQUIPMENT MAINTENANCE 
TECHNICIAN: 2 yrs ITI in any trade with min 5 yrs’ 
experience on fire extinguisher – inspection, refilling & 
tagging. Should have experience on fire hydrants & hose 
its inspection and maintenance. 

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 6 PM (MON-SAT).

For detailed Job Description visit www.
asiapower.in/jobs& search jobs according to 
Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

EIGHTH PRIORITY

16x6

Urgently reqUired for a leading faCility 
management Company in QATAR 

(np-682)
CANDIDATE MUST HAVE GOOD ENGLISH 
COMMUNICATION AND INTERPERSONAL SKILLS
v	CHILLER TECHNICIAN – MAINTENANCE
v	HVAC TECHNICIAN - MAINTENANCE
Candidates must have minimum 5 years experience in a 
Facility Management Company

Urgently reqUirement for leading 
Company in mUlti disCipline 

oRganizationfoR tHEiR SEapoRt/ 
ContainER tERMinaL opERationS (np-814)

SHORTLISTING IN PROGRESS
v	HEAVY FORKLIFT OPERATOR : With Valid GCC 

License
v	CAPACITY OF FORKLIFTS : 10-16 Tons (KOMATSU, 

HYUNDAI & CATERPILLAR)

Urgently reqUired for a leading 
EnginEERing CoMpany inVoLVEd innUCLEaR/ 

poWer plant projeCts in UAE (SS-023)
SHORTLISTING IN PROGRESS - 
GULF EXPERIENCE PREFERRED

v	INSTRUMENT TECHNICIANS: ITI with minimum 
5 to 10 years experience as Instrument Technician in 
Nuclear or Power Plant Projects.

v	MECHANICAL TECHNICIANS: ITI with minimum 
5 to 10 years experience as Mechanical Technician in 
Nuclear or Power Plant Projects.

v	MECHANICAL SUPERVISORS: Diploma in 
Mechanical Engineering with minimum 5 to 10 years 
experience as Mechanical Supervisor in Nuclear or Power 
Plant Projects.

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 6 PM (MON-SAT).

For detailed Job Description visit www.
asiapower.in/jobs& search jobs according to 
Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

REG. NO.: B-0965/MUM/COM/1000+/43/4/7131/2005

BETA CONSULTANCY HR SERVICES PVT. LTD.
6/19, Mittal Industrial Estate, Andheri-Kurla Road, 
Near Marol Naka, Andheri (East), Mumbai - 400059.
Tel.: 022-6644 2633 / 2629•Email: jobs@betahr.com

PRE-SELECTION IN PROGRESS

Report with CV, Certificates & Passports to:

SAUDI ARABIA LONG TERM JOB

Required For Petrochemical / Oil & Gas Project
•	SAFETY OFFICERS (Aramco Approved)
•	SCAFFOLDING SUPERVISORS 
•	PERMIT RECEIVERS •	SCAFFOLDERS
•	SPRAY PAINTER / APPLICATORS

All above candidates must have minimum
2 years GCC experience.

Attractive Salary, OT After 8 Hours, Free Food & Accommodation
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TREHAN EXPORTS  
100-A, JANAK CINEMA COMPLEX, JANAKPURI, PANKHA ROAD, ND-58

PH.: 011-25540224, 25515878 www.facebook.com/trehancv

Mail complete resume within 7-10 days to with Skype ID                         

LI
C 

No
. B

-0
61

6/
DE

L

E-mail : trehan.cv@gmail.com

      BUSINESS DEVELOPMENT MANAGER (OMAN)
BE (Mechanical or Chemical) 
from reputed University, with over 
15 yrs experience in sourcing out 
& trading in Oil field Items, 
preferably GCC experienced.
Suitable package will be offered to 
deserving candidate.

URGENTLY REQUIRED FOR KNITS GARMENT 
FACTORY IN GULF COUNTRY

Free Visa & Ticket, Free Food, Accommodation & Transportation

 Email: cansai711@gmail.com

Please Send your CV on the given below mail id. (Please note: Call us 
on our below office landline numbers to confirm the receipt of your mail)

Contact: RAMESH SHETTY, with original Passport & 
16 passport size photos in white background.

Cansai : 4/F, 1st Floor, Vaishali Shopping

Centre, Near Sahakari Bhandar, V.L. Mehta Road, Juhu-Parle 
Scheme, Vile Parle (W), Mumbai - 400 049.
Tel.: 022- 26180467 / 26120467 / 26174732 (No Enquiries On Phone)
Lic. by Tanwar Travel Service: B-0512/Mum/Part/1000+/5/184/1984

Sunday Open

Gerber software 
knowledge must }

th
FINAL CLIENT INTERVIEW ON 26  FEB. 2022 (SATURDAY) 

th& 27  FEBRUARY 2022 (SUNDAY)  IN MUMBAI

Office No. 3, Sagar Tower, Aqsa Masjid Road, Opp. 24 Karat Cinema,
O ffS. V. Road, Jogeshwari (West), Mumbai - 400102.
Tel: 022 – 26765786 / 42701786
Website : www.anjumtravelagency.com    

SHORTLISTING IN POGRESS | IMMEDIATE DEPARTURE

Contact urgently with CV, Original Passport & 06 Color Photographs to:

PREFERRED GCC EXPERIENCE + CATERING EXPERIENCE
Age Below 45 Years for all categories. Excellent Salary + Perks Offered.

KINDLY SEND CVS AT vacancy@anjumtravelagency.com 

URGENTLY REQUIRED FOR REPUTED CATERING CO. IN QATAR

CHEF DE PARTIE           CATERING SUPERVISOR                               
DEMI CHEF DE PARTIE - PASTRY     CDP ARABIC 
COMMIS 1 – ASSISTANT BAKER            RUNNER
COMMIS 1 - BUTCHERY           CAPTAIN WAITER   
COMMIS 2 – BUTCHERY

SITE SUPERVISORS / ERECTION FOREMEN – Must have
minimum 5 years experience in Site Structural Steel, Oil & Gas.
FABRICATION CHARGEHANDS – Must have exp. in Structural
Steel (Heavy, Medium, Light), Pipe & Hand Rail Fabricaon Knowledge.

URGENTLY REQUIRED FOR FABRICATION CO. IN OMAN

EXCELLENT SALARY + PERKS OFFERED. GULF EXPERIENCED PREFERRED.

REG. NO.: B-0965/MUM/COM/1000+/43/4/7131/2005

BETA CONSULTANCY HR SERVICES PVT. LTD.
6/19, Mittal Industrial Estate, Andheri-Kurla Road, 
Near Marol Naka, Andheri (East), Mumbai - 400059.
Tel.: 022-66442 624/626/634•Email: jobs@betahr.com

Pre-Selection in Progress for Client Interview

Report with updated CV, Certificates & Passports to:

DOHA - QATAR LONG TERM JOB

URGENTLY REQUIRED FOR OIL & GAS MAINTENANCE PROJECT
•	MECHANICAL TECHNICIANS (ROTATING)
•	MECHANICAL TECHNICIANS (STATIC) 
•	VALVE TECHNICIANS (MECHANICAL)
•	RIGGING SUPERVISORS

All above candidates must have minimum ITI + 
5 years maintenance experience in Oil & Gas Project
• Previous GCC Experience is an added advantage. 
• Attractive salary, OT after 8 hours, free food & accommodation.
AGE UPTO 45 YEARS ONLY • VACANCY IN LARGE NUMBERS

ABU DHABI LONG TERM JOB

Must have experience in site machining & all type of Flange 
Face - RTJ Face, SWG, Hub Groove and Metal Jacket

MACHINIST

Cont: 96193 63332 / 97734 94075 
Email: sajid@nedamanpower.com

FOR A LEADING CAR BRAND IN SAUDI ARABIA 
vPETROL MECHANICS (SAR 2000) 
vAUTO ELECTRICIANS (SAR 1800)
vAUTO DENTERS (SAR 1700) 
vAUTO SPRAY PAINTERS (SAR 1600) 

Candidates with experience in known brands of cars (ANY)

FOR A REPUTED COMPANY IN SAUDI ARABIA 
v vBARISTA (SAR 1800) WAITERS  (SAR 1400) 

CV SELECTION • VACANCY IN LARGE NOS.

Alok Housing Society, 2, Opp. Hotel Milan International, T.P.S RD, 
Santacruz (W), Mumbai-54 •REG NO:0789/MUM/PER/1000+/5/3085/92

SALARY 
NEGOTIABLE

NEDA TRAVEL AGENCY (MANPOWER CONSULTANTS)

SECOND PRIORITY

11x6

Urgently reqUired for a ConstrUCtion 
projeCts in SRI LANKA (VR-401)
Client Interview on23rd February 2022 @ 
Hotel Highway View (Shikara Restaurant),
Plot No. 3, Opp. Sanpada Railway Station, 

Navi Mumbai – 400 705
v	ELECTRICIAN: ITI with minimum 3 years 

Korean Company Work experience in Construction 
Projects is a Must. Candidate age below 40 years 
will not be considered.

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 10 AM TO 6 PM (MON-SAT).

For detailed Job Description visit www.
asiapower.in/jobs& search jobs according to 
Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
C/o. VADODARA OFFICE: OFFICE NO. 105, 1ST FLOOR, IMPERIAL HEIGHTS, 

AKSHAR CHOWK, OLD PADRA ROAD, VADODARA, GUJARAT – 390015
C/o. COCHIN OFFICE: JOMER ARCADE, 3RD FLOOR, SOUTH JUNCTION, 

CHITTOOR ROAD, OPP GIRLS HIGH SCHOOL
For Mumbai Email Id: preeti@asiapower.co
For Chennai Email Id: britto@asiapower.co

For Delhi Email Id: delhi@asiapower.co
For Kochi Email Id: kochiteam2@asiapowerltd.com
For Vadodara Email Id: vad1@asiapowerltd.com

“WE HAVE 35 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK

“WE HAVE 35 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK
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URGENTLY REQUIRED FOR SINGAPORE, 

DUBAI & KUWAIT BASED CO. WORK 
th th st nd rd th thWALK-IN INTERVIEW IS ON PROCESS : DATED 19 , 20 , 21 , 22 , 23 , 24  & 25  FEB. 2022

•Carpenter (All Types) •Rigger / Plumber  •CNC / VMC Machine Opt.
•Welder (All types) •Cook (All types) •Civil & Mechanical Engineers 
•Painter (All Types) •Steward / Waiter  •Technician (Inst./Elec./Mech./HVAC)
•A/C Technician  •QA / QC •Operator (JCB/Pocklain/Forklift/Crane)
•Safety Officer •Mason (All Types) •Customer Service Executive 
•Electrician  •Scaffolder  •Restaurant Assistant Manager 
•Fabrication  •Accountant  •Auto Cad (2D&3D)
•Steel Fixer  •Salesman  •Computer Operator (Hard/Soft/Data Entry)
•Driver (LMV/HMV) •Cashier  •Chargehand (All Types)
•Diesel Mechanic  •Fitter (All Types) •Supervisor (All Types)
•Foreman (All Types) •Electrical Engineer  •Room & Office Boy / Helper 
•Ordinary Seaman  •Able Seaman  •F & B Captain / Storekeeper 

SUNDAY 
OPEN 
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E
 

FREE FOOD+ACCOMMODATION +TRAVAILING ALL +OTSal Min   31,000/- to Max   2,30,000/-

Apply Immediately with copy of Biodata Passport size photo & all relevant documents.

Urgent Requirement For Singapore, Dubai, Qatar Based Co.Involved 

With Cruise Ship, Shipyard And Airport Maintenance Work In India. 

ONLY MALE LARGE NO. OF VACANCY 

•WELDER  •MECHANICAL ENGINEER  •PLUMBER  •DRIVER  

•CARPENTER  •ACCOUNTANT  •SAFETY OFFERS  •FITTER 

•MASON •QA / QC •CIVIL ENGINEER  •PAINTER 

•COMPUTER OPTR. •CHAPATI MAKER  •STORE KEEPER  •ADMIN 

•A/C TECHNICIAN  •AUTO CAD •DATA ENTRY  •COOK

•SUPERVISOR  •WAITER  •TECHNICIAN  •HELPER 

•ELECTRICIAN  •CNC / VMC OPTR. •SECURITY GUARD •OPERATOR

•LAUNDRY MAN •ELECTRICAL ENG.

Call: 
+91 9076412985 
+91 9076412995 
+91 8291599776

Apply with copy of Biodata & 2 Passport
Size Photo& All Relevant Documents 

Free Food + Accommodations + 
Over Time +Travelling Expenses etc.

Salary Starts From

Min ` 35000/- to Max ` 245000/-  
INAYAT MANAGEMENT 
   SERVICES PVT. LTD.

(Govt Reg. No: U74910MH2020PTC335793)

nd
Office No. A 410-411, 2  Flr, Vashi Plaza,
Sector 17, Vashi,Navi Mumbai - 400703

+91 8779196183
+91 8369910977
+91 8779190690

C
A
L
LEmail: inayatmanagement@gmail.com   

Urgent Required For Singapore, Dubai & Qatar Based Co. Involved 
With Cruise Ship Building Construction, Airport Maintenance Work In India

th th st nd rd th thWALKING INTERVIEW IS ON DATED 19 , 20 , 21 , 22 , 23 , 24  & 25  FEB. 2022

100%
JOB
Guarantee 

FRESHER MOST WELCOME 

T&
C

 A
pp

ly
 

www.inayatmanagementservices.com

SUNDAY OPEN

Email: aosurat.01@gmail.com / ahs.processing@gmail.com
Contact: 9104589911 / 7861966778 

M/s GALAXY ENTERPRISE • Lic. No.: B-4275/DEL/PART/1000+/5/6872/2004

SHORTLISTED CANDIDATES ATTEND THE INTERVIEW 

DUBAI A MULTINATIONAL FABRICATION 
WORKSHOP ENGINEERING CO.IN

thFINAL CLIENT INTERVIEW IN 24  FEB. At: Indoglobal, Makarpura, Baroda, 
th

ON 25  FEB.2022 At: Shrey Testing Centre, Ichhapore No.3, Surat,
th

ON 26  FEB. 2022 At: S R Engineering Mora Tekra, Surat

•VESSEL FABRICATORS: 5 yrs.exp.in Vessel Fabrication

•ASSISTANT ENGINEERS: 3 years’ experience in Fabrication

•FABRICATION ENGINEERS: 8 yrs.experience in Fabrication

•PLANNING ENGINEER: 5 yrs.exp. in Planning in Fabrication,
  he should have knowledge of Primavera and MS Projects                    
•CNC CUTTING OPERATOR •CNC BENDING OPERATOR 
•CNC LATHE OPERATOR •WELDING FORMAN
•DIESEL MECHANIC  •CNC MILLING 

VACANCY IN 
LARGE NOS.

FIRST PRIORITY

9x6

FREE RECRUITMENT 
Urgently reqUired for a leading 

ContraCting Company for the 
ConstrUCtion projeCt in BAHRAIN 

(MM-609)
SHORTLISTING IN PROGRESS

v	PIPE FABRICATOR: MINIMUM 5-10 YEARS 
EXPERIENCE IN OIL & GAS & REFINERY 
PROJECT. SHOULD BE ABLE TO READ 
ISOMETRIC DRAWING
Client Zoom Interview on 19th February 2022

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 11 PM TO 6 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
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ONE of the key mes-
sages that we always
communicate with

whoever cares to listen, espe-
cially youngsters, is the benefits
of reading in one’s life. Francis
Bacon, the great philosopher
and essayist who lived in Eng-
land, in his essay on reading
said, “reading maketh a full
man”.

Unfortunately, today, the fan
club of reading is dwindling in
size and much of their reading
is limited to reading posts on
WhatsApp, Facebook, Insta-
gram and the like. That explains
the fall in standards of social
discourse in today’s times.
There are plenty of reasons
why reading is a beneficial
practice. Here we share some
of them.

Reading helps you
discover yourself

Every good book opens up new
dimensions of thoughts for the
reader. When you read a book,
you somehow try to connect
the events, emotions, experi-
ences, and characters in the
books with yourself. This not
only keeps you engrossed in
the book, but also makes you
realise how you would feel and
react to those situations that
have not yet occurred in your
life. It helps you broaden your
dimensions of likes and dis-
likes.

Reading expands the mind

For starters, reading helps ex-
pand the mind and give us more
ideas. Reading has been proven
to keep our minds young,
healthy and sharp, with studies
showing that reading can even
help prevent Alzheimer’s dis-
ease. Reading also develops
the imagination and allows us
to dream and think in ways that

we would have never been able
to before.

Reading can earn respect

If you are an avid reader, you
will naturally be more knowl-
edgeable than the rest of the
folk who read less. So when
you are with friends and other

people, you will be able to talk
better and share your knowl-
edge. Your conversations will
automatically be strong in con-
tent rather than empty. So nat-
urally people will respect you
for your knowledge and ideas
and they will be happy to be
associated with you.

Reading gives greater
perspective

Reading allows for a greater
perspective on the world and
on others. Reading can take
us outside of our closed-off bub-

ble, allowing us to see a different
view on the world, one outside
of our own. Reading is a chance
to live through the lives of others
without stepping outside of our
comfort zone or even travelling
anywhere else. It’s a chance to
live another life without even
leaving your home. It will trans-
port our imagination to places

we’ve never been before, and
perhaps never even knew ex-
isted.

Reading is a great
conversation starter

Not only is reading good for
the soul and the mind, but an-

other one of the many reasons
why reading is important is that
it makes for a great conversation
starter. Reading provides you
with a great deal of new infor-
mation and can connect people
from all over the world. Regard-
less of where two people may
be from, if they’ve read the
same book, it will always con-

nect these two people together.
You never really know when a
book that you read will come in
handy in conversation. Perhaps
it will be what will land you the
job in an interview.

Reading improves
vocabulary

Saying new words out loud
helps you better recall them
and pick them up, making
these new words part of your
own daily vocabulary. Those
with a higher vocabulary are
considered to be more intelli-
gent and are often taken more
seriously in a work setting,
which can open up better ca-

reer opportunities.

Reading imparts
valuable lessons

Books are not churned out in a
few days. The author of a book
often takes years to write a
book involving a lot of hard

work, understanding, experi-
ences, knowledge, and in many
cases a lot of pain. But we as a
reader get to read them in just
weeks or days, thereby living
years of experiences in con-
siderably less time.

Reading improves
emotional health

Books are full of emotions.
Sometimes they will make you
cry with every turning page and
sometimes they will leave a
warm smile on your face. Books
can make you happy, sad, jeal-
ous, loved, betrayed, and so
on! Books are thus an amalga-
mation of different mixed emo-

tions that ultimately help us
grow emotionally.

A great source of motivation

There are moments in our life
when we feel down and dis-
couraged. We may lose our
hope and interest in life and
feel like giving up. In times like
this, sometimes, all we need is
a little motivation, a little push
in the right direction. Reading
a good inspirational book during
such a period can change our
way of thinking and give us
hope and motivation. Books are
no doubt a huge source of mo-
tivation. We can derive great
inspiration from them and trans-
form our lives positively.

Reading improves
functioning of brain

To stay fit we all do exercise
like yoga, running etc. Exercise
keeps us healthy by making
our muscles stronger. Similar
to exercise for muscles, reading
is a workout for our brains. It
requires more neurobiological
attention to decode the printed
text and reach a meaningful
comprehension of it. While try-
ing to interpret the written
words the brain is stimulated
to focus, concentrate, and be
intelligent. We push our minds
to construct and imagine a
meaningful narrative of the
text. This gives us more time
to think and look into the in-
sights of a concept than any
other medium of learning.

Strengthens writing skills

It is important to remember that
all great writers have been great
readers. Every author has a dif-
ferent writing style. When we
read more books, we are intro-
duced to new words and new
ideas. Such fresh knowledge
can improve your own writing
skills and imagination.

Why reading is the need of the time
The culture
of a society
depends
greatly on
the reading
habits of its
members.
This is a
good enough
reason to
start reading

AAT News Service

THE UAE has introduced
freelance visas (self-em-
ployment) for a host of

categories to attract brilliant
minds into the country.

Multiple free zones across
the UAE – such as twofour54,
Ras Al Khaimah Economic Zone,
Dubai Media City, Dubai Internet
City, Dubai Knowledge Park,
Dubai Design District, Ajman
Free Zone – offer a wide range
of freelance visas to residents
and foreigners to work in the
UAE. Irrespective of whichever
free zone people apply for the
visa, they can work across the
UAE in their relevant field.

Cost of visas

According to Dubai Development
Authority, a freelancer permit
costs Dhs 7,500 (` 1,52,000),
excluding visa cost.

Under the freelance category,
Creative City Media Free Zone
in Fujairah, too, offers up to
three activities and four visas
including one visa free of charge.
In addition, it also offers, flexi-
desk and PRO services. It caters
for professionals working in the
fields of media, events, consul-
tancy, education, communication
& marketing, music & entertain-
ment and design & technology.

Umm Al Quwain Free Zone
offers permits to freelancers. Aj-
man Free Zone offers freelance
visas for Dhs 6,000 (` 1,22,000)
in 40 categories and flexible co-
working spaces. Members are
eligible for two residence visas
and family sponsorship.

How to get
freelance visas?

Talent Pass – The Dubai Airport
Free Zone Authority (Dafza),
Dubai Culture and the General
Directorate of Residency and
Foreigners Affairs (GDRFA) have
launched Talent Pass – a three-
year visa for freelance work in
addition to renting office space
by Dafza for professionals in the

field of media, education, art,
technology, marketing and con-
sultancy.

This includes commerce li-
cences for import, export and
re-export; a general commerce
licence; industrial licence for light

manufacturing activities and
packaging and assembly; e-com-
merce licence for online trading
of goods and services; a licence
issued in partnership with the
Department of Economic Devel-
opment, which allows companies
registered at the Dafza to apply
for the department’s license with-

out the need for an office space
for working outside the free zone;
and a services licence.

Banking/finance profes-
sionals – Professionals in the
field of accounting and auditing,
analysing and reviewing account-

ing and auditing systems, Shari-
ah Review Consultancy for the
transactions of Islamic financial
institutions and consultations in
the fields of tax can apply for
the freelance with Abu Dhabi’s
Department of Economic Devel-
opment.

Media – Professionals work-

ing in various fields related to
media can also obtain a free-
lance visa in Dubai through
Dubai Media City. There are
around 45 categories that pro-
fessionals can apply for. It in-
cludes actor, aerial shoot pho-

tographer, animator, artist, au-
dio/sound engineer, brand con-
sultant, cameraman, choreog-
rapher, commentator, composer,
content provider, copywriter, di-
rector, editor, events planner,
graphic and furniture designers,
journalists, market analyst, pre-
senters, print media specialists,

web designers, web developers
and other professionals.

In Abu Dhabi, twofour54 of-
fers freelance visas within the
media, production and enter-
tainment industries with a validity
of two years. Ras Al Khaimah
Economic Zone also offers free-
lance permits to media profes-
sionals, starting from Dhs 6,100.

Educationists – Under this
category, education advisors, e-
learning advisors, executive
coaches, researchers and train-
ers can apply for freelance visa
with Dubai Knowledge Park.

Professionals can apply
through <gofreelance.ae> for a
one-year visa for Dhs 2,750 and
a three-year visa for Dhs 5,000.
The other documents required
are a freelance licence, Estab-
lishment Card for Dhs 2,000,

UAE phone number, valid med-
ical insurance, original passport
and passport photo.

Ras Al Khaimah Economic
Zone also offers freelance per-
mits to educationists, starting
from Dhs 6,100.

IT professionals – Free-
lancers working in the field of
web, mobile, software develop-
ment and architecture, IT and
telecommunication networking,
data science & analytics and
customer service can apply for
freelance visa.

Professionals can apply
through <gofreelance.ae> for a
one-year visa for Dhs 2,750 and
a three-year visa for Dhs 5,000.
The other documents required
are a freelance licence, Estab-
lishment Card for Dhs 2,000,
UAE phone number, valid med-

ical insurance, original passport
and passport photo.

Designers –Apparel design-
ers, concept designers, fashion
stylists, image consultants, fash-
ion artists, hairstylists, interior
designers, object designers, per-
sonal shoppers, textile designers,
visual merchandisers and wed-
ding planners can obtain free-
lance visa from Dubai Design
District by furnishing all required
documents. 

Professionals can apply
through <gofreelance.ae> for a
one-year visa for Dhs 2,750 and
a three-year visa for Dhs 5,000.
The other documents required
are a freelance licence, Estab-
lishment Card for Dhs 2,000,
UAE phone number, valid med-
ical insurance, original passport
and passport photo.

All you need to
know about UAE
freelance visas

Multiple free zones across the UAE offer
a wide range of freelance visas to
residents and foreigners to work in the
UAE. Irrespective of whichever free zone
people apply for the visa, they can work
across the UAE in their relevant field
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Fashion Corner

TM

Our Dubai Correspondent

E-TRADER licence, an ini-
tiative that allows start-
ups in Dubai to leverage

online and social media for busi-
ness growth, has seen over-
whelming response since its

launch in March 2017 till the
end of 2021. Over 16,400 e-
Trader licences have been is-
sued so far since its launch by
the Business Registration & Li-
censing (BRL) sector in the De-
partment of Economy and

Tourism (DET).
The total number of e-Trader

licences issued in 2021 reached
6,217, an increase of six per
cent compared to 2020. It aims
to license business activities that
operate from their place of resi-
dence, online or on social net-

working sites.
Dubai has a system that li-

censes freelancers at their place
of residence. The e-Trader li-
cence enables start-ups to con-
duct business activities online
and across social networking

platforms. The licensee cannot
open a shop/store, but can avail
of three visas if the ownership
is 100 per cent Emirati and the
legal liability falls under the li-
cense holder.

The license, which is issued
electronically, aims to guide

traders ‘towards the right path’
to enter the business world.

According to the BRL sec-
tor’s report, 79 per cent of the
e-Trader licences issued in 2021
were professional, and 21 per
cent commercial. IT, ready-

made garments, women’s tai-
loring and design, handicrafts,
men’s tailoring and design, pub-
lishing and printing services,
facility management, marketing
services, and preparation of
food, topped the list of activities
of the licences issued in 2021.

“Through e-Trader license,
DET seeks to regulate and en-
hance ease of doing business

electronically, find a platform that
supports and develops trade as
well as connect customers with
traders,” said BRL sector.

The sector focusses on pro-
viding support to e-Trader licence
holders by signing partnerships
with government and private
sectors, providing facilities for
their business growth as well as
opening new channels by en-
hancing co-operation with major
sales outlets.

Dubai has been seeing a
growing momentum of e-shop-
ping, as the Emirate has be-
come a platform for the largest
e-commerce companies in the
world.

“This is due to its flexible
business and investment envi-
ronment, government integration
with the private sector and its
logistical advantages, as well as
strategic location that facilitates
global trade,” said BRL sector.

Dubai’s e-Trader
licence for start-ups

Readers are advised to make ap-
propriate enquiries before entering
into any commitment or making
payments in relation to any adver-
tisement published in this paper.
Assignments Abroad Times
shall not be held responsible for
any consequences thereon.

Publisher

Over 16,400
e-Trader
licences
issued so
far since 
its launch 
in 2017

AAT News Service

INDIA and Australia have an-nounced reaching an under-
standing on the interim trade

agreement and finalising it in the
next 30 days. The India-Aus-
tralia Comprehensive Economic
Cooperation Agreement (CECA)
is expected to be concluded in
12 months thereafter.

Addressing a joint press con-
ference in New Delhi, the Union
Minister for Commerce and In-
dustry, Piyush Goyal said, the
two nations are expected to sign
the interim trade agreement in
March 2022. The areas covered
under the agreement will include
goods, services, rules of origin,
sanitary and phytosanitary meas-
ures, customs procedure, and
legal and institutional issues. 

Significant progress has been
made in advancing free trade
agreement between the two na-

tions. India and Australia are
linked by Indian Ocean, con-
nected by history, shared inher-
itances and deeply interlinked
destinies. The CECA will be a
substantial opportunity for both
of economies and a significant
moment in the bilateral relation-
ship, said Mr Goyal.

Both sides also agreed on
the need for a balanced trade
agreement that encourages ex-
panded trade and investment
flows for the benefit of the
economies, and reflects a shared
commitment to the rules-based
international trading system. It
also agreed to expeditiously re-
solve tax-related issues faced
by Indian software firms in Aus-
tralia. Quad has brought the four
countries – US, India, Australia
and Japan – closer and this had
also enabled India and Australia
to come closer to each other in
economic relations as well,

added Mr Goyal. 
Addressing the press con-

ference, Australian Minister for
Trade, Tourism and Investment,
Dan Tehan said, “we will be open
to travellers from all over the
world from February 21, 2022.
As a result of the agreement,
tourism flows between Australia
and India will continue to grow
and education relationship be-
tween the two nations will also
flourish. We are looking at mutual
recognition of qualifications in
Australia so that students can
now study in both nations.”

“The interim agreement will
be a significant milestone in re-
lationship between our two coun-
tries. The warmth of the rela-
tionship between the two nations
and the honesty and transparen-
cy with which the negotiations
happened will certainly help build
a very strong and robust eco-
nomic ties,” added Mr Tehan.

India, Australia to finalise
interim trade pact soon

AAT News Service

INDIAN Railways will facili-
tate a world-class wrestling
academy at Kishanganj, in

Delhi. The Railways’ vision is to
provide the best facilities to
sportspersons in the country.
The state-of-the-art wrestling
academy costing approximate ̀
30.76 crore, will be another
feather in the cap of Railways.

This academy, exclusively
for wrestling, will be the biggest
in the country equipped with ad-
vance training facilities. It will
provide opportunity to many bud-
ding wrestlers to become cham-
pions in times to come. Indian
Railways has played a para-
mount role in promoting wrestling
in the country and most of the
elite wrestlers are from Railways.

Most of the medals won by Indian
wrestlers in Olympics are from
Indian Railways, ie Sushil Kumar
(2008 and 2012); Sakshi Malik
(2016); Ravi Kumar and Bajrang
(2020).

In the recently-concluded
Tokyo 2020 Summer Olympics,
the performance of Indian Rail-

ways’ sportspersons has been
phenomenal. Out of seven
medals won by India, three in-
dividual silver medals were won
by Mirabai Chanu in weightlifting;
two silver and bronze medals
won each by Ravi Kumar and
Bajrang, respectively in wrestling
and two bronze medals were

won by the Indian Hockey Men
team.  

Indian Railways is contribut-
ing in promotion of sports through
Railway Sports Promotion Board
in a big way.

Railways supported the siz-
able number of sportspersons
by giving them job security with

various incentives. As on date,
more than 9,000 sportspersons
are on roll in 29 game disciplines
in the Railways. Sportspersons
in Railways have brought laurels
for the country in all mega sports
events like Olympics, Asian
Games, Commonwealth Games
etc. They have been honoured
with 27 Padma Shri Awards; 176
Arjuna Awards; 12 Dhyan Chand
Awards; 14 Dronacharya Awards;
and 9 Major Dhyan Chand Khel
Ratna Awards for their outstand-
ing sports achievements.

Rlys to provide world-class wrestling academy

The agreement will help educational ties
and tourism between the nations to flourish


