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Our Dubai
Correspondent

OvERSEaS De-
velopment and
E m p l o y m e n t

Promotion Consultants
(ODEPC), a Kerala gov-
ernment undertaking, the
first overseas recruiting
agency under any gov-
ernment, is set to in-
crease deployment of in-
dian workers in Europe,
Japan, Korea and other
markets other than the
Gulf.

attending an event
‘ODEPC Employers’ Con-
nectivity’, in Dubai, the
Chairman, ODEPC, K P
anil Kumar said, as a first
step, ODEPC will be re-
cruiting hundreds of nurs-
es and paramedical staff
for Germany.

The event was organ-

ised, in collaboration with
the Kerala Chapter of the
Federation of indian
Chambers of Commerce
and industry, to create
awareness about the ac-
tivities of ODEPC among

employers in the uaE.
The agency has been

approached by many em-
ployers in Europe to re-
cruit indian workers. More
opportunities are for nurs-
es, doctors, paramedical

staff, iT professionals,
drivers and technicians,
said Mr Kumar.

as the first recruitment
agency started in the gov-
ernment sector in india,
ODEPC is established on

the values of total relia-
bility and transparency to
raise confidence in the
potential employers and
the aspiring candidates.

Today ODEPC enjoys
the position as one of the
key players in manpower
recruitment all over the
world.

“Now ODEPC is
paving the way to new
global opportunities for
both candidates and em-
ployers,” said K Gopalakr-
ishnan, Managing Direc-
tor, ODEPC.

“From its very incep-
tion, ODEPC has ensured
quality and reliability of
the recruitment process
which helped candidates
to find the right employers
as well as the employers
to find the right candi-
dates,” said Mr Gopalakr-
ishnan.

Our Saudi Correspondent

SauDi passport authorities have
started extending validity of iqamas
(residency permits), re-entry and visa

visits automatically without any fees until
March 31, 2022.

Local media reported that the step comes
in implementation of directives from Saudi
King Salman bin abdulaziz.

Thousands of expatriates are still stranded
in their home countries. The extension applies
iqamas and exit/re-entry visas of expatriates
who are staying outside the Kingdom in

countries with which travel has been sus-
pended due to the Covid-19 outbreak, except
for those who received one dose of the anti-
virus vaccines in Saudi arabia before their

departure on re-entry visas.
The validity of visit visas, issued by the

Saudi Ministry of Foreign affairs, is also ex-
tended for foreigners who are outside the
Kingdom and belong to the countries with
which travel is banned due to Covid-19.

The extension is conducted automatically
without the need to show up personally at
the General Directorate of Passports offices
or the Saudi missions abroad.

The move is part of Saudi efforts to ad-
dress repercussions of the global pandemic
and mitigate its economic and financial
fallout.

Saudi Arabia extends validity of
visas and permits to March 31

Our Gulf Correspondent

THE scope for more
shipping-related jobs
is getting brighter

with the shipping industry,
port operations, freight han-
dling and logistics sectors
started showing growth, as
the impact of the Covid-19
pandemic is getting eased
and international trade
started looking up again.

The Dubai-owned port
operator DP World handled
an impressive 77.9 million
TEus (twenty-foot equiva-
lent unit is a unit of cargo
capacity) at its network of
container terminals in 2021,
with gross container vol-
umes up 9.4 per cent year-
on-year.

The Jebel ali Port han-
dled 13.7 million TEus dur-
ing the year, up 1.9 per
cent on 2020 volumes.

among its global port
holdings, Qingdao in China
and the indian ports of
Mumbai, Mundra and Chen-
nai provided the strongest
boost. There were also im-
proved volumes from
Sokhna in Egypt, the Lon-
don Gateway, and Caucedo
in the Dominican Republic.

“We are delighted to re-
port another strong volume
performance with growth of
9.4 per cent for the year,
which is once again ahead
of industry growth of 6.5
per cent,” said Sultan bin
Sulayem, Group Chairman
and CEO, DP World and
Chairman, Ports, Customs
and Free Zone Corporation,
Dubai.

“This outperformance is
due to our continued in-
vestment in high-quality as-
sets in the right locations
and the delivery of our strat-

egy to offer integrated sup-
ply chain solutions to ben-
eficial cargo owners. all our
regions delivered volume
growth with india being a
key driver and, encourag-

ingly, Jebel ali delivered a
steady performance,” said
Mr Sulayem.

Meanwhile, Dubai has
retained its status among
the world’s Top 5 maritime

destinations in the latest in-
ternational Shipping Centre
Development index (iSCDi)
Report. This is the fourth
consecutive year for Dubai
in fifth place, among the 20

most powerful international
hubs for commercial ship-
ping and in first place within
the region.

according to the iSCDi
Report for 2021, Singapore,

London, Shanghai and
Hong Kong are the four
centres ahead of Dubai on
global freight movements.

“The latest recognition
reflects Dubai’s competi-
tiveness on the global ship-
ping landscape and ability
to implement scientific
frameworks and policies
that enhance the efficiency
of the maritime sector. For
Dubai to retain its leading
position as the only city in
the arab world on the list is
clear evidence of the Emi-
rate’s continued growth and
keenness to strengthen its
position on the global mar-
itime map,” said Mr Su-
layem.

There is good news
from bahrain as well. The
Kingdom of bahrain
launched the fastest region-
al multimodal logistics hub
in the region with only a

two-hour turnaround time
for all containers – meaning
products can be with cus-
tomers in half the time and
at 40 per cent of the cost.

The launch of the
‘bahrain Global Sea-air
Hub’ capitalises both on
bahrain’s strategic position
midway between European
and asian markets as well
as on its proximity to re-
gional target markets by
establishing the most effi-
cient multimodal sea-air
transhipment hub in the re-
gion with a global reach.

The hub relies on
streamlined clearance pro-
cedures, optimised logistics,
and full digitisation to
achieve an end-to-end lead
time of just under two hours
for goods transiting from
bahrain international airport
to Khalifa bin Salman Port,
and vice-versa.

Scope for shipping jobs in the Gulf gets brighter

Our Qatar Correspondent

QaTaR will introduce the
new mandatory passen-
ger fees starting the first

day of april and will include tax
on security and air freight infra-
structure.

Passengers arriving, leaving
or transiting through the Hamad
international airport in Doha will
now have to pay extra service
tax. an official notice has been
sent to all airline managers and
travel agents which included the
amendment of the current fees
and the introduction of new se-
curity and air freight infrastructure
fees at Qatari airports, says
Qatar Civil aviation authority
(QCaa).

The new tax will be applied
to all tickets issued on or after

February 1, 2022. The fees in-
clude the following additions:
QaR 60 (` 1,232) per passen-
ger: airport development fees
for all departing passengers,
including those transiting for
up to 24 hours. QaR 10 (`
205) per passenger is for pas-
senger safety and security fees
for all departing passengers,
including those transiting for
up to 24 hours. 

Children under the age of
two, transiting passengers on
the same aeroplane, flight crew
on duty, and forced flight redi-
rection due to ‘valid reasons’
are exempted. QaR 10 per
metric tonne on all incoming
and in-transit cargo shipments,
including postage. Shipments
remaining on the same aircraft
are absolved from the addi-
tional fee, said QCaa.

Qatar to introduce airport
passengers tax from april

Our Dubai Correspondent

Dubai has beaten Lon-
don, bali and Rome to
become the most popu-

lar holiday destination for 2022.
in a list released by Tripad-

visor, Dubai has taken the top
spot and is followed by London
(uK), Cancun (Mexico), bali (in-
donesia) and Crete (Greece).

“Dubai is a destination that
mixes modern culture with his-

tory, adventure with world-class
shopping and entertainment,”
Tripadvisor said. Rome (italy),
Cabo San Lucas (Mexico), is-
tanbul (Turkey), Paris (France)
and Hurghada (Egypt) completed
the top 10 of the ‘Travellers’
Choice 2022: Popular Destina-
tions – World’ list. Dubai is not
the only arabian Gulf country
on the list. Qatar’s capital Doha
is placed 22nd. Two indian cities
– New Delhi at 15th and Jaipur

at 19th – also made the cut.
issam Kazim, CEO, Dubai

Corporation for Tourism & Com-
merce Marketing said: “Dubai’s
ability to evolve and adapt, and
focus on a diversified approach
to international markets have
been critical in ensuring that the
city continues to retain its position
as the leading business and
leisure destination and global
liveability hub as envisioned by
our visionary leadership. in win-

ning this coveted award we ap-
preciate the support extended
by our stakeholders and partners
across the board, for shining a
light on the diversity of our of-
fering.”

according to the latest data
published by the DET, Dubai
welcomed over six million inter-
national visitors between January
and November 2021, which sur-
passes the 5.5 million tourists
visited Dubai for the entire 2020. 

ODEPC to increase recruitment of
Indians to Europe, Japan, Korea

Dubai named most
popular holiday 
destination of 2022

(Left) K Gopalakrishnan, Managing Director, ODEPC and (fourth from
left) K P Anil Kumar, Chairman, ODEPC, with other officials
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UAE

Apply online or send your updated CV, passport copy, photo and 
exp.certificate by email with the position applied in subject line.

URGENTLY REQUIRE FOR A REPUTED 
EQUIPMENT RENTAL COMPANY

Email: mg36@mgheewala.com

Tel: 022 61666574 / 575 • Mob: 8976738037

•ROUGH TERRAIN CRANE OPERATOR 
ALL TERRAIN CRANE OPERATOR •

ü 50 T - 100 T ü Age Limit 45 yrs.ü UAE License Number 8 ü TUV Card

FREE ACCOMMODATION AND TRANSPORTATION • EMPLOYMENT VISA

INTERVIEW LOCATION : MUMBAI, PUNJAB, DELHI, SURAT, PATNA

B-0578/MUM/PER/1000+/5/9039/2013 www.mgheewala.com 

HR CONSULTANTS Ag
ha
yia

h

M. GHEEWALA GLOBAL

nd HO Add : 202, 2 Floor, Bombay Market,Tardeo Road, Mumbai -34 

THIRD PRIORITY

19x6

Urgently reqUired for a 
leadingconStrUction & faBrication 
coMpanyinvolved inSteel plant for 
faBrication & hydraUlic Section in 

SAUDI ARABIA (RP-212)
SHORTLISTING IN PROGRESS

v	WORKSHOP ENGINEER/  SUPERVISOR  – 
(HYDRAULIC & FITTING SHOP/  FABRICATION 
SHOP/ MACHINE SHOP)

v	RECRUITMENT/ ESTIMATION ENGINEER 
(MECHANICAL/  ELECTRICAL & INSTRUMENT)

v	ENGINEER - SAFETY/ SITE 
v	QUALITY CONTROL INSPECTOR 
 (HYDRAULIC & FITTING SHOP/  
 FABRICATION SHOP/ MACHINE SHOP)
v	WORKSHOP FOREMAN (FABRICATION SHOP)
v	TECHNICIAN - ELECTRICAL/ HYDRAULIC 
v	STOREKEEPER (FABRICATION SHOP/  

HYDRAULIC SHOP)
v	MECHANICAL HELPER (MACHINE SHOP + 

FABRICATION SHOP)
v	MANUAL  OPERATOR - NC & CNC LATHE/  

DRILLING MACHINE/  HACKSAW & SAW 
MACHINE  

v	MANUAL & CNC MACHINE OPERATOR -  
(GRINDING/ MILLING/ NC SLOTTING)

v	CNC BORING MACHINE OPERATOR
v	OPERATOR - THERMAL SPRAY/ FORKLIFT
v	MECHANICAL FITTER (FITTING SHOP)
v	INDUSTRIAL PAINTER/  BLASTER 
v	TIG WELDER v	FABRICATOR 
v	YARD KEEPER  v	SAFETY OFFICER
v	DRIVER – TRUCK/  PICK UP  
Degree/ Diploma in Respective Discipline with minimum 10-
15 years experience in Hydraulic & Fitting Shop. Shall have 
Acceptable Computer Skills. Has a Very Good Command in 
English Language (Speak, Read & Write). Must be Familiar in 
Hydraulic & Fitting Shop Drawings. Age Below 41

URGENTLY REQUIRED FOR A 
LEADINGMAINTENANCE SHUTDOWN & 

TURNAROUND PROJECT
Gulf experience preferably in Saudi Arabia with SABIC, 

ARAMCO & SEC will be preferred
v	MAINTENANCE MECHANICAL TECHNICIANS
v	MAINTENANCE ELECTRICAL TECHNICIAN
v	MAINTENANCE INSTRUMENT TECHNICIAN
v	PIPE FITTER
Diploma / ITI in Respective Discipline with minimum 8 years 
experience in field of Plant Maintenance & Turnaround 
activities in Petrochemical, Power Plant & Refinery. Has a 
Very Good Command in English Language (Speak, Read & 
Write). Age limit 40 years.
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 11 PM TO 6 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

Gulf Experience 
Must

FOURTH PRIORITY

19x6

Urgently reqUired for a leading 
contracting coMpany for hvac/ 

FIREFIGHTING/ PLUMBING - OPERATION & 
Maintenance inStallation in SAUDI 

ARABIA (MM-631)
SHORTLISTING IN PROGRESS - 
GULF EXPERIENCE REQUIRED

v	AHU OPERATOR   v	AC & FCU TECHNICIAN
v	DUCT FOREMAN  v DUCT FABRICATOR
v	DUCT INSTALLER  v	DUCT INSULATOR
v	CHILLED WATER FOREMAN
v	CHILLED WATER/ PIPE FITTER
v	CHILLED WATER / WELDER 
v	FIRE FIGHTING FOREMAN
v	FIRE FIGHTING PIPE FITTER
v	FIRE FIGHTING WELDER
v	PLUMBING FOREMAN
v	PLUMBING TECHNICIAN 
v	CABLE TRAY FABRICATION & 

INSTALLATION TECHNICIAN
v	EMT & RG & PVC TECHNICIAN/ 

ELECTRICIAN FOR CONDUITINSTALLATION
v	LV TECHNICIAN TERMINATION 
v	LV FOREMAN 
v	FIRE ALARM TECHNICIAN 

(TROUBLESHOOTING & TERMINATION)
v	LOW CURRENT TERMINATION 
v	LOW CURRENT FOREMAN 
v	BMS TERMINATION TECHNICIAN
v	BMS FOREMAN 
v	MV TECHNICIAN (CERTIFIED SCECO)
v	BIM ENGINEER/ REVIT MEP MODELER
v	MEP REVIT DRAFTSMAN/ MODELER 
For all above candidates Qualified in respective discipline 
with minimum 5-10 years experience in HVAC/ firefighting / 
plumbing - Operation & Maintenance/ Installation.

FREE RECRUITMENT 

Urgently reqUired for a leading 
contracting coMpany for the 

conStrUction project in OMAN 
(MM-609)

Candidate must be PDO Approved
v	CIVIL PERMIT HOLDERS 
v	MECHANICAL PERMIT HOLDERS  
For all above candidates should have Qualified in Respective 
Discipline with minimum 5-10 years experience in Oil & Gas 
& Refinery Project.
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 11 PM TO 6 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

SIXTH PRIORITY

12x6

Urgently reqUired for a leading 
contracting coMpany inMeW project in 

KUWAIT (MM-629)
WALK-IN INTERVIEWS ON PROGRESS

v	PROJECT MANAGER   v	SITE ENGINEER
v	SAFETY OFFICER v	MAINTENANCE ENGINEER
v	PROTECTION ENGINEER
v	QUALITY ENGINEER 
v	MAINTENANCE SUPERVISOR
v	TRANSFORMER SUPERVISOR
v	MV SWG SUPERVISOR v	LV SWGR SUPERVISOR
v	BATTERY TECHNICIAN  
v	BATTERY TECHNICIANASSISTANT
v	TRANSFORMER TECHNICIAN
v	TRANSFORMER TECHNICIAN ASSISTANT
v	MV SWG TECHNICIAN 
v	MV SWG TECHNICIAN ASSISTANT
v	LV SWGR TECHNICIAN
v	LV SWGR TECHNICIAN ASSISTANT
v	CAR DRIVER CUM MANDOOB
v	SECRETARY OF SITE  v STORE KEEPER
For all above candidates must have qualified in respective 
discipline with min 5-15 yrsexp in Switchgears Maintenance 
or Protection of Thermal Power Plants. 

SHORTLISTING INTERVIEWS WILL BE HELD 
BETWEEN 11 PM TO 6 PM (MON-SAT).

For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:

 APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

FIFTH PRIORITY

23x6

Urgently reqUired for leading coMpany 
for oil & gaS conStrUction project in 
SAUDI ARABIA. (REF NO: NP-659)

SHORTLISTING IN PROGRESS
ARAMCO/CBT APPROVAL/ SAP ID 8000 SERIES ARE 
PREFERABLE
v	QA/QC INSPECTOR (CIVIL)
v	QA/QC INSPECTOR (PAINTING & COATING) – 

BGAS/ BGAS  GRADE-1/ NACE LEVEL-2
v	QA/QC INSPECTOR (WELDING) – AWS/ CSWIP 

Certification
Diploma / Degree in Engineering with minimum 6 - 8 
years’ experience in Inspection work for Oil & Gas 
Construction Projects. Employees with CBT approval/
SAP ID 8000 series are preferable. Fluent in English, 
Excellent communication and reporting skills is a must. 
Gulf experience Must
v	SAFETY MANAGERS: Graduate/ B.E/ B.Tech in any 

Engineering with minimum 10+ years experience in Oil 
& Gas Construction Projects. Aramco approval will be an 
added advantage.

v	MANAGER - PLANNING: B.E/ B.Tech in Civil 
with minimum 15 years of experience in Industrial 
Construction, Sound Communications, they have a broad 
span of activities ranging from Heavy Civil to Refineries 
and Petrochemical Plants. They also work with Satellite 
Towns, Major Industrial Processing Plants, Pipelines, 
Power Plants and Communication.

v	ENGINEER - PLANNING-CIVIL: B.E/ B.Tech in 
Civil, PRIMAVERA 6 with minimum 5 years experience 
in Industrial Construction in the respective field. Expert in 
Primavera Planning, and Sound knowledge of Resource 
Plans (Men, Material & equipment’s). Should have core 
Construction experience in Oil & gas Petrochemical field. 
Plan and schedule the project by developing a project 
master schedule in line with the proposal requirements 
through the application of the Primavera P6 Software.

v	RIGGER I, MULTICRAFT (RIGGER + 
SCAFFOLDER): Minimum Degree of high-school 
Diploma. 2-3 years of experience in a relevant position 
within manufacturing, production or construction 
environments. Ability to lift and carry heavy loads, walk, 
stand, sit, crouch, bend, stretch and reach. Ability to 
work at heights (sixty feet and occasionally ninety feet) 
mandatory.

v	RIGGER III: Must have Rigger level-III card or certificate. 
Identify personal & work safety practices, rigging 
equipment with load capacity, Inspect rigging equipment, 
hitch arrangements and load capacity, slings & sizes of 
slings with load capacity, crane hand signals, the types of 
cranes and their major parts. Aramco certification would 
be added advantage. English language written and verbal 
mandatory. 

v	FOREMAN, PRODUCTION (Blasting & Painting) 
v	FOREMAN, PRODUCTION (Welding) 
v	MECHANIC (HIGHLY SKILLED) - (Production 

Machines & Equip) 
v	OPERATOR, PRODUCTION MACHINE (CNC/ 

NC) (Rolling, Milling, Shear Machine Operator)
v	OPERATOR, PRODUCTION MACHINE 
 (Non-CNC/ NC) 
v	CNC MACHINING OPERATOR   v	DISPATCHER  
All Candidates must have Degree/ Diploma with minimum 
5-10 years Experience in Heavy Steel Fabrication 
Industry. Age below 35 Years. GULF EXPERIENCE 
MANDATORY.

Apply online: nekson@asiapower.co
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 11 PM TO 6 PM (MON-SAT).
For detailed Job Description visit www.asiapower.in/
jobs& search jobs according To Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
For Chennai Email Id: chennai@asiapower.co

For Delhi Email Id: delhi@asiapower.co
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
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OVERSEAS ASSIGNMENTS
®

OSCAR OVERSEAS MANPOWER RECRUITING SERVICES 

Ofce No. 603, Mayuresh Cosmos, Sector 11, CBD Belapur, 
Navi Mumbai - 400614 •  Email: cv@oscarsindia.com 

Contact: 022 49781205 • Mob: 7021567210
Rush with your Updated CV’s, Original Passport, 2 Latest Colour Photos & Documents at: 

LIC. NO: B-1365/DEL/PER/1000+/5/9884/2021

thFINAL CLIENT INTERVIEW ON 14  FEB. 2022 
AT: ANUPTECH, R-421, RABALE, NAVI MUMBAI

vPIPE FITTER (1200-1500 SAR)  100 NOS.
vPIPE FABRICATOR (1400-1800 SAR)  50 NOS.
vPIPE FITTER FOREMAN (1800-2000 SAR)  05 NOS.
vPIPE FAB. FOREMAN (2000-2200 SAR)  05 NOS.

KSAURGENTLY REQUIRED FOR A LEADING CO. IN 

CANDIDATES MUST HAVE ISOMETRIC DRAWINGS KNOWLEDGE

 SHORTLISTING IN PROGRESS • IMMEDIATE DEPARTURE
SUNDAY
OPEN

FREE FOOD, ACCOMMODATION & TRANSPORTATION 

Email CV and all documents to :-
Email: aeroseajobs@gmail.com|Mob: 9699322225

Rgn. No. B-0241/BOM/PER/1000+/3/445/1984

AEROSEA TRAVELS & TOURS
512 Crescent Business Square, Kherani Road, Saki Naka,

Andheri (E), Mumbai – 400072 •Tel: 022-67423040 / 67423050

th thTELEPHONIC INTERVIEW ON 13  TO 16  FEB. 2022

URGENTLY REQUIRED FOR A 
LEADING CONSTRUCTION COMPANY

vHVAC TECHNICIAN (Centralized AC, Chiller Plant 
   and Compressor Overhauling)

vSCADA TECHNICIAN
vCONCRETE PUMP OPERATOR
    (Valid GCC License. Oman License preferred)

OMAN

+ Candidates must have minimum 7 years experience 

FREE FOOD + OT
VISA READY

URGENTLY REQUIRED FOR A REPUTED CO.

Cont.: 9004236374 / 9867910426 / 022-49680871, 768
Email: faisalhrstaff@gmail.com 

vLANDSCAPE FOREMAN (Oil & Gas experience) 

SAUDI ARABIA

vTECHNICIANS: •Telephone PBX •Elevator •Electrical
•Home Appliances •CCTV & BMS •Electronic •RO •Safety 
•Boiler & Laundry •Printer&Copier •Water Pump •Boiler
•Medical Gas •Fire Alarm •Bio Medical •HVAC
•Parks & Gardens •Sewage Treatment     •Refrigeration/AC

QATAR

FAISAL MANAGEMENT SERVICES 
Kohinoor City Mall, Ground Floor Ofce No G1 Opp. Holy Cross School 
Kurla West, Mumbai 400070 • REGN. NO.: B-0638/MUM/PER/1000+/5/6963/2004

Contact / Apply your CV, Photo & Original PP with all certicates 

Urgently Required For Saudi Arabia 
BY REPUTED HOSPITALS IN MAJOR CITIES

SAUDI
ARABIA

vFEMALE NURSES (B.Sc./ GNM)
With Min.1+ yr.exp. in all Departments EXCELLENT BENEFITS

SPOT SELECTION WITH READY VISA, JOB OFFER LETTER

Selected Nurses will have to complete HRD & Dataow, Embassy 
attestation, Visa stamping / Emigration Clearance formalities for 
deployment will be completed in 2 months time.

PROMETRIC TEST CAN BE COMPLETED IN SAUDI ARABIA IN 3 MONTHS TIME

Email: goodmansnursing2022@gmail.com

H.O.: 3, Yugprabhat, Near Hammersmith Industrial Estate, Off. 
Sitladevi Temple Road, Mahim - 400016 •Help line: 9820004132

GOODMAN’S 
INTERNATIONAL

Regn. No. B-0363/MUM/PER/1000+/05/138/1984 • Web: www.goodmansinternational.com

Recruitment

Years 
in 
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Delhi Branch: 134-A, 3rd Floor, Taimoor Nagar, New Friends Colony, 
New Delhi 110065. • Tel.: 011-26935536 / Help line: 8527655269 

Rush your CV along with copies of all Documents & Passport by Email 
with choice of your city, Contact Mobile number for interviews to:

DELHI 
th th26  & 27  

FEB. 2022 

MUMBAI 
th6  

MARCH 2022

COCHIN 
th th19  & 20

MAR.2022

BANGALORE 
th th12  & 13  

MARCH 2022 

Sal SR. 4000/- basic (Rs. 80,307) + SR. 300 (Rs. 6,023) for food 
P.M., Accommodation & Transportation provided, 24 months 
renewable contract, 42 days paid vacation with return Air ticket 
after completion of each contract, Free Medical facilities etc.

5, Jerome Villa, 114, Azad Road, Near Railway Crossing, 
Vile Parle (E), Mumbai - 57  Mob. 9930434490 / 9930811390
T. 022-26125588 / 99, Email : mumbailinkcv@gmail.com

Regd.: B0126/MUM/PER/1000+/5/4767/96 

A FURNITURE FACTORY / INTERIOR DECORKUWAIT

KOC MAINT. PROJECT UNDER A REPUTED Co. - LONG TERM JOBKUWAIT

MARINE / DRYDOCK / SHIP REPAIR PROJECT UNDER A REPUTED CONTG. Co.QATAR

TH TH
MUMBAI WALK IN INTERVIEW ON 16  & 17  FEB 2022, AT ANUPTECH,
R-421, TTC INDL. ESTATE, MIDC, RABALE, NAVI MUMBAI Mob. - 9930434490 / 9930811390

TH TH& ON 18  & 19  FEB. 2022, AT LINK, MUMBAI VILE PARLE OFFICE. 

FURNITURE SUPERVISOR For FACTORY / INTERIOR 5 Nos.
AUTOCAD DRAFTSMAN 2 Nos. Exp. in Furniture/Interior
WOODEN WARDROBE CARPENTER & ASST. CARP. 25 Nos. Each,
A Grade with 7-8 yrs. exp. including Gulf, Knowing English, drawing, Age 25-38 yrs.
SOFA MAKER (UPHOLSTER) 05 Nos.   SOFA COVER TAILOR 5 Nos.

SHORT LISTING IN PROGRESS & FINAL INTERVIEW BY CLIENT SOON ON VIDEO CALLING
ATTRACTIVE SALARY + FOOD ALLOW. + ACCOMM. PROVIDED - EXP. IN KNPC / KOC / GCC

TIG WELDER - SS & ARGON 20 Nos. SSC + ITI must
SHEET METAL FABRICATOR STRUCTURE & PIPE 20 Nos. SSC + ITI must.
FORKLIFT OPERATOR 25 Nos.                 LOADER OPERATOR 25 Nos.
HEAVY DRIVER 50 Nos.    LIGHT DRIVER 50 Nos.    HELPER 25 Nos.

ATTRACTIVE SALARY + FOOD OR FOOD ALLOW. + ACCOMM. PROVIDED
HSSE PROMOTOR / SAFETY ENG. 25 Nos. Graduate, Dip. Indl. Safety, Nebosh-1,2,3
STEEL STRUCTURAL FITTER 20 Nos.              HVAC TECHNICIAN 10 Nos.
TURBO CHARGER TECHNICIAN 20 Nos.                     PIPE FITTER 30 Nos.
PIPE WELDERS 20 Nos. For SS, COPPER NICKEL, DUPLEX, SUPER DUPLEX, 6G TIG & ARC.
QUALITY CONTROLLER - PIPING 15 Nos. B.E. / Diploma.
NDT TECHNICIAN 10 Nos. QSA, Exp. in Ultrasonic tesng.

ASPHALT ROAD CONST. Co. - ECNR ONLYBAHRAIN
ASPHALT FOREMAN 2 Nos.                       PAVER OPERATOR 5 Nos.
ROLLER OPERATOR 2 Nos.                     BOBCAT OPERATOR 2 Nos.
GENERAL EQUIPMENT OPERATOR 5 Nos. BACKHOE / EXCAVATOR & GRADER
SCREWMAN 5 Nos.   PLUMBER 2 Nos. Exp. in Road Pipeline & Drainage work.

Above candidates exp. in Asphalt Road Const. in Gulf Must & Operators with Bahrain/GCC Valid license Only.

All above candidates having relevant qualificaon like B.E./Diploma/ITI, 7-10 yrs. exp. including
Gulf in same field, who can make PCC for Kuwait from Passport office, Taken 2 dose of Covishield
Vaccine may report with Bio-Data, original & copies of educaonal, experience cerficates,
Gate Pass, ID Cards, Original Passport & Aadhar cardwith colour copy & Blue Background photo.

43, 62/6, First Floor, United Plaza, Usman Road, T. Nagar, Chennai - 17. Mob : 8939104666.

TH THCHENNAI WALK IN INTERVIEW ON 18  & 19  FEB 2022 at Mathan Intl

Operators & Drivers with GCC/Indian original Valid driving license must

REQUIRED FOR A SPECIAL PROJECT IN 

CV with experience and education certificates
Email: asiaticjobs@gmail.com

ASIATIC CONSULTANTS
MANPOWER RESOURCES

ISO Certified:9001-2008

(B-0667/MUM/PART/1000+/5/2749/90)

406, Landmark Building, opp city mall, 
New Link Road, Lokhandwala, Andheri (W) 
Mumbai - 400 053. Tel: 022-2673 3347/3552

Mob: 9029092278 / 9967215757

All candidates must have Diploma / Degree in their relevant field.

+ AN AMAZING JOB OPPORTUNITIES WALK-IN
SHORTLISTING 
IN PROGRESS

URGENTLY REQUIRED FOR A 
CONSTRUCTION COMPANY IN 

SLOVENIA 
CROTIA

vGRAPHIC MACHINE MECHANICS (Installation & Maint.)
vOFFSET MACHINE OPERATORS vSTONE MASON
vSCAFFOLDERS / DOKA PANEL vSTEEL BENDER
vPLUMBERS vLOCKSMITH

RIYADH, KSA

SECOND PRIORITY

15x6

ARAMCO PROJECTS

Urgently reqUired for a leadingfacility 
ManageMent/ BUilding & indUStrial 

ServiceS indUStrieS SAUDI ARABIA 
(VR-403)

SHORTLISTING IN PROGRESS 
FROM 12TH FEB TO 15TH FEB ONLY

Candidates Must have Minimum 2 years Gulf experience 
in Construction Projects.
v	COST CONTROL ENGINEER( CIVIL)
v	ESTIMATION MECHANICAL ENGINEER
v	ESTIMATION ELECTRICAL ENGINEER
v	SCAFFOLDING SUPERVISOR (ARAMCO 

CERTIFIED)
v	SCAFFOLDING INSPECTOR (ARAMCO 

CERTIFIED)
v	MULTI CRAFT (MEP) FOREMAN
v	ESTIMATION COORDINATOR
v	ELECTRONIC TECHNICIAN
v	PUMP TECHNICIAN 
v	POWER TOOLS TECHNICIAN
v	ROLL UP DOOR TECHNICIAN
v	FINISHING CARPENTER    v	MACHINIST
v	PLUMBER  v	MASON
v	TILES SETTER  v  PAINTER  v	WELDER
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 6 PM (MON-SAT).
For detailed Job Description visit www.
asiapower.in/jobs& search jobs according to 
Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
C/o. VADODARA OFFICE: OFFICE NO. 105, 1ST FLOOR, IMPERIAL HEIGHTS, 

AKSHAR CHOWK, OLD PADRA ROAD, VADODARA, GUJARAT – 390015
C/o. COCHIN OFFICE: JOMER ARCADE, 3RD FLOOR, SOUTH JUNCTION, 

CHITTOOR ROAD, OPP GIRLS HIGH SCHOOL
For Mumbai Email Id: preeti@asiapower.co
For Chennai Email Id: britto@asiapower.co

For Delhi Email Id: delhi@asiapower.co
For Kochi Email Id: kochiteam2@asiapowerltd.com
For Vadodara Email Id: vad1@asiapowerltd.com

“WE HAVE 35 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK

“WE HAVE 35 YEARS EXPERIENCE IN 
OVERSEAS RECRUITMENT”

EXCELLENT 
SALARY + PERK

FIRST PRIORITY

12x6

Urgently reqUired for one of the facility 
ManageMent ServiceS coMpany in 

QATAR (RP-203)
CLIENT INTERVIEWS SHORTLY – 

SHORTLISTING IN PROGRESS
v	MECHANICAL TECHNICIANS 
v	FIRE ALRAM TECHNICIANS 
v	ELV TECHNICIANS  v	MEP TECHNICIAN 
v	ELEVATOR TECHNICIAN 
v	HVAC TECHNICIAN  v	VARIOUS TECHNICIAN 
v	PLUMBERS  v ELECTRICIANS 
v	DIESEL GENERATOR OPERATOR 
Diploma, ITI, ITC or certification required with minimum 
5-10 years with Plan Preventive Maintenance, Corrective 
Maintenance, Troubleshooting, Repair & Maintenance 
Experience is Must. Candidates should have experience in 
Facility or Maintenance. ECNR PASSPORT & ENGLISH 
SPEAKING IS MUST
SHORTLISTING INTERVIEWS WILL BE HELD 

BETWEEN 10 AM TO 6 PM (MON-SAT).
For detailed Job Description visit www.
asiapower.in/jobs& search jobs according to 
Respective Ref No:    

APPLY ONLINE:  www.asiapower.co

   MUMBAI: 204, BEZZOLA COMMERCIAL COMPLEX, 
SION TROMBAY ROAD, CHEMBUR, MUMBAI-71

CHENNAI: 28, AARTI ARCADE, 4TH FLOOR, 86 DR. 
RADHAKRISHNA ROAD, OPP. AVM RAJESHWARI MARRIAGE 

HALL, MYLAPORE, CHENNAI – 600 004
DELHI: BUILDING NO.9, 2ND FLOOR, ABOVE MAGMA OFFICE, SANT 

NAGAR MAIN ROAD, EAST OF KAILASH, NEW DELHI – 110065
C/O. COCHIN OFFICE: JOMER ARCADE, 3RD FLOOR, SOUTH JUNCTION, 

CHITTOOR ROAD, OPP GIRLS HIGH SCHOOL
For Chennai Email Id: chennai@asiapower.co

For Kochi Email Id: kochiteam1@asiapowerltd.com
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK
“WE HAVE 35 YEARS EXPERIENCE IN 

OVERSEAS RECRUITMENT”
EXCELLENT 

SALARY + PERK

Queens Mansion, 16, 3rd Flr., 44 A.K.Nayak Marg, Behind Khadi 
Gramodyog, Fort, Mumbai 1 •-0 Tel: 022 43607777, 716, 719, 732 

INTERNATIONAL TRADE LINKS 
Please Walk-In with updated CV & original passport:

AN ISO 9001-2015 CO.

R

GROUP OF COMPANIES

REG. LICENSE NO.: B-0602/MUM/PART/1000+/5/2249/87 • www.itlservice.net

MANAGEMENT 
SYSTEMS 

245

COCHIN:  / Mob: career1@itlservice.net 7907699906,7907699905

FREE RECRUITMENT 
DUBAI

•TECHNICIANS / FITTER - MECHANICALS 
(Rudder & Propeller)

MUMBAI: murali@itlservice.net / cv@jobsitl.net 
/CHENNAI: chennairecruiter1@itlservice.net 

                Tel 0  • 0.: 44 45030011 Mob: 8438001383

MARINE EXPERIENCE 

HR CONSULTANTS 

vSOFA MAKERS /UPHOLSTERERS vSOFA TAILORS
vSOFA CARPENTERS vCORIAN FABRICATOR
vFABRIC CUTTER vMATERIALS HELPERS 
vWOOD CUTTING MACHINE OPERATOR

REQUIRED FOR A LEADING GROUP OF CO.
thCLIENT INTERVIEW IN MUMBAI ON (WED) 16  FEB.2022 

KUWAIT

Send your CV’s : connecthre@outlook.com 
Call : 8010517332 / 9082249461

Candidates should have at least 2 yrs.of exp. in job applied

vASSEMBLY LINE FITTERSvMACHINE OPERATORS
vSHEET METAL FABRICATORS    vA/C WELDERS 
vFACTORY GENERAL MANAGERS

REQUIRED FOR LEADING IND. MANUFACTURING CO.KUWAIT

Email: hrb17@outlook.com • WhastApp: 9664135209

•Only need candidates experienced in Water Cooler, 
  Refrigerator, Cold Store, Water Heater Factories
•You should have worked in companies like, Voltas, BlueStar, 
  Crompton, LG, Samsung, Haier & Bajaj etc.

AT: AAISHA SITE CENTER - NAGPADA, MUMBAI CENTRAL

SAI KRISHNA TRAVELS
C/o. Suit No.33, Veena Beena Shopping Arcade, Guru Nanak Rd., 

Bandra (W), Mumbai - 50 • Lic.No. : B0003/RAJ/PER/1000+5/6424/2003



Indian Attractions
4 assignments abroad times, mumbai, saturday, february 12, 2022

Apply with copy of Biodata & 2 Passport
Size Photo& All Relevant Documents 

Free Food + Accommodations + 
Over Time +Travelling Expenses etc.

Salary Starts From

Min ` 35000/- to Max ` 245000/-  
INAYAT MANAGEMENT 
   SERVICES PVT. LTD.

(Govt Reg. No: U74910MH2020PTC335793)

nd
Office No. A 410-411, 2  Flr, Vashi Plaza,
Sector 17, Vashi,Navi Mumbai - 400703

+91 8779196183
+91 8369910977
+91 8779190690

C
A
L
LEmail: inayatmanagement@gmail.com   

Urgent Required For Singapore, Dubai & Qatar Based Co. Involved 
With Cruise Ship Building Construction, Airport Maintenance Work In India

th th th th th th thWALKING INTERVIEW IS ON DATED 12 , 13 , 14 , 15 , 16 , 17  & 18  FEB. 2022

100%
JOB
Guarantee 

FRESHER MOST WELCOME 

T&
C

 A
pp

ly
 

www.inayatmanagementservices.com

SUNDAY OPEN

FREE FOOD+ACCOMMODATION +TRAVAILING ALL +OTSal Min   31,000/- to Max   2,30,000/-

Apply Immediately with copy of Biodata Passport size photo & all relevant documents.

Urgent Requirement For Singapore, Dubai, Qatar Based Co.Involved 

With Cruise Ship, Shipyard And Airport Maintenance Work In India. 

ONLY MALE LARGE NO. OF VACANCY 

•WELDER  •MECHANICAL ENGINEER  •PLUMBER  •DRIVER  

•CARPENTER  •ACCOUNTANT  •SAFETY OFFERS  •FITTER 

•MASON •QA / QC •CIVIL ENGINEER  •PAINTER 

•COMPUTER OPTR. •CHAPATI MAKER  •STORE KEEPER  •ADMIN 

•A/C TECHNICIAN  •AUTO CAD •DATA ENTRY  •COOK

•SUPERVISOR  •WAITER  •TECHNICIAN  •HELPER 

•ELECTRICIAN  •CNC / VMC OPTR. •SECURITY GUARD •OPERATOR

•LAUNDRY MAN •ELECTRICAL ENG.

Call: 
+91 9076412985 
+91 9076412995 
+91 8291599776
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AAT News Service

THe Central government
has announced the
‘Swachhta Saarthi Fellow-

ship 2022’ under its Waste to
Wealth Mission to empower
young innovators who are en-

gaged in community work of
waste management, waste
awareness campaigns, waste
surveys etc, as swachhta
saarthis and implement actions

to reduce waste for a greener
planet. The mission is one of the
nine national missions of the
Prime Minister’s Science, Tech-
nology, and Innovation Advisory
Council.

The fellowship was launched
in 2021 to recognise students,

community workers/self-help
groups (SHGs), and municipal/
sanitary workers who are en-
gaged in tackling the enormous
challenge of waste manage-

ment, scientifically and sustain-
ably. 

The fellowship is aimed at
amplifying the role of young
students from schools and col-
leges, and citizens working in
the community through SHGs,
or in independent capacity in

sensitising the society towards
waste management and offer
innovative solutions for conver-
sion of waste to value.

The 2021 cohort had 344

swachhta saarthis consisting of
high school students, college
students, and community work-
ers from across 27 states and
six UTs that are currently making
an impact through their efforts
in waste management towards
building a sustainable future.

The applications for 2022
cohort are now open for sub-
mission. Up to 500 fellows will
be recognised under the fel-
lowship. The aim is to further

empower and recognise the ef-
forts of more young innovators
engaged in community work of
waste management and form
a wide network of waste warriors
on ground as swachhta saarthis.
It will also empower interested
students and citizens to contin-

uously engage in their attempts
to reduce waste in cities and
rural areas.

Targetted to encourage com-
munity participation, the fellow-

ships invite applications from stu-
dents, researchers and commu-
nity workers who have done pre-
vious work or are currently en-
gaged in waste management ac-
tivities, including awareness cam-
paigns, surveys and studies.

The three categories of
awards under the fellowships
are as below:

Category A – Open to
school students of Grade 9-12
engaged in waste management
community work. An amount of
` 500 per month would be given
as fellowship for a period of one
year.

Category B – Open to col-
lege students (UG, PG, research
students) engaged in waste
management community work.
An amount of ̀ 1,000 per month
would be given as fellowship
for a period of one year.

Category C – A maximum
of two citizens from SHGs or
sanitary workers can apply. An
amount of ` 2,000 per month
would be given as fellowship
for a period of one year.

The last date for applying
to the fellowship is April 4, 2022.
Details and application link is
available at <https://www.waste-
towealth.gov.in/fellowship-

home>.
The mission aims to identify,

test, and validate techn -
ologies that recover value from
waste, and are commercially
viable. These technologies will
be piloted at Mission Sentinels,
which will demonstrate solutions
for critical waste challenges and
contribute to conserving, restor-
ing, and enhancing India’s land,
air, and water resources.

Invest India, set up in 2009,
is a non-profit venture under
the Department for Promotion
of Industry and Internal Trade.
As the national investment pro-
motion and facilitation agency,
Invest India focusses on sec-
tor-specific investor targetting
and development of new part-
nerships to enable sustainable
investments in India.

In addition to a core team
that focusses on sustainable
investments, Invest India also
partners with substantial in-
vestment promotion agencies
and multilateral organisations.
Invest India also actively works
with several Indian states to
build capacity as well as bring
in global best practices in in-
vestment targetting, promotion
and facilitation areas.

Govt invites applications to empower
young innovators in waste mgmt
Students, researchers and community workers who have done previous
work or are currently engaged in waste management activities, including
awareness campaigns, surveys and studies can participate

AAT News Service

One of the major policy
decisions that the
Union Finance Minis-

ter, nirmala Sitharaman, made
in Budget 2022-23 is the one
about launching a digital cur-
rency. In fact, it has come as a
surprise for central bankers
across the world. Surprise is
because of the seeming hurry
on the part of our government
to launch an official digital cur-
rency. It was proposed to
launch the currency as early as
2023.

For the uninitiated, a digital
rupee will be like banknotes, but
minus the ATMs. Users will be
able to transfer purchasing power
from their deposit accounts into
their smartphone wallets in the
form of online tokens, which will
be a direct liability of the Reserve
Bank of India (RBI) – just like
cash.

Some countries have already
introduced digital currencies in
some form or the other. For in-
stance, in 2020, the Central
Bank of Bahamas issued a digital
currency. More and more central
banks across the world are be-
ginning to explore the viability,
usefulness and value of digital
currencies. Countries like Japan,
China, Singapore and Sweden
are currently examining the var-
ious facets of such a transition.
A few days ago, the US Federal
Reserve also released a report
outlining the costs and benefits
of issuing a central bank-backed
digital dollar.

now, why this hurry to launch
a central bank-backed digital
currency (CBDC)? Some attrib-
ute this to the desperation of
the government to counter the
increasing popularity of private
cryptocurrencies.  Well, many of
us still do not have a clear un-
derstanding of the concept of
CBDC. So here’s an attempt at
explaining this.

What is CBDC?

CBDC is the legal tender issued
by a central bank in a digital
form. It is the same as a fiat
currency and is exchangeable
one-to-one with the fiat currency.
Only its form is different. Their

appeal or the interest in issuing
them has gained traction with
the rapid surge of cryptocurren-
cies, the increasing popularity
of blockchain technology, and
the benefits that many argue
stem from its adoption.

Among the likely benefits
claimed by advocates of CBDCs
are the acceleration of financial

inclusion, lower costs for financial
transactions, especially in the
case of cross-border transac-
tions, the advantages of an al-
ternate payments system, the
creation of another instrument
in the monetary policy arsenal
of central banks, the likely ad-

verse impacts on corruption and
money laundering, among oth-
ers. However, to what extent
these benefits actually materi-
alise will vary from country to
country depending on its specific
economic scenario.

How different is CBDC 
from cryptocurrency?

CBDC is a digital or virtual cur-
rency, but is not comparable to
the private virtual currencies
that have mushroomed over the
past decade. As per the RBI,
private virtual currencies are at
substantial odds with the his-
torical concept of money, be-

cause they are not commodities
or have no intrinsic value. While
a CBDC is centralised, cryp-
tocurrencies are decentralised
and do not represent any per-
son’s debt or liabilities and have
no issuer.

How does CBDC affect 
bank operations?

CBDCs could cause dislocations
depending on its design. It could
reduce transaction demand for
bank deposits, but they reduce
settlement risks. Being risk-free,
CBDC can lead to a shift away
from bank deposits, cutting gov-
ernment guarantees on deposits.
If banks lose deposits, their ability
to create credit will be con-
strained because central banks
cannot provide credit to the pri-
vate sector.

What about other digital
forms of payments like UPI?

CBDC will be better than the
UPI (unified payments interface)
system. Imagine a UPI system
where CBDC is transacted in-
stead of bank balances, as if
cash is handed over – the need
for interbank settlement disap-
pears. It would also enable
more real-time and cost-effec-
tive globalisation of payment
systems. It is conceivable for
an Indian importer to pay an
American exporter on a real-
time basis in digital dollars,
without the need of an inter-
mediary.

Is India ready for CBDC?

Well, yes. even though most In-
dians are not digitally literate,
there is a huge size of the popu-
lation that is tech-savvy and who
will prefer digital currencies to
actual cash transactions. Look
at the popularity of wallet pay-
ments and cryptocurrencies in
India. Of course, CBDC may not
replace cash usage. The high
currency-to-GDP ratio, if switched
to CBDC, would cut the cost of
printing, transporting, storing and
distributing currency.

Will CBDC affect RBI’s
monetary policy decisions?

Historically, monetarists targetted
the supply of broad money through
bond purchases, sale and pur-
chase of currencies and tinkering
with the reserve ratios of banks.
But the demand for money be-
came unstable when finance got
globalised at the beginning of the
’90s. This forced central banks to
target interest rates. now with
CBDCs, they could assess de-
mand for money and get a better
handle on their policies.

Is there a flip side to CBDC?

Of course, there are several
possible risks associated with
the introduction of CDBCs. In
the case that retail CBDC ac-
counts are interest bearing, there
are obviously implications for
the banking system. It is also
possible that during periods of
extreme uncertainty, depositors
may choose to migrate away
from commercial banks, causing
financial upheaval. Then there
is also the question of whether
CBDCs will offer the same de-
gree of anonymity as cash does.

To conclude, it has to be said
that the RBI should tread with
enough caution. As several econ-
omists have pointed out, while
some benefits may accrue at the
wholesale level, the real trans-
formation, and the challenge as
well, lies at the retail level. Con-
sidering the wider economic im-
plications, the RBI must carefully
weigh the pros and cons. It must
proceed cautiously, remaining
mindful of the various issues, the
design considerations and the
implications surrounding the in-
troduction of the digital currency.

What you should know 
about digital rupee
The budget proposal to introduce RBI-backed
digital currency has raised many questions.
Here is an attempt at answering some of them
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Fashion Corner

TM

AAT News Service

THE Khadi and Village In-
dustries Commission
(KVIC) has built several

monumental charkhas to prop-
agate Gandhian thoughts and
symbolism of charkha in India
and abroad, which further pop-
ularised khadi and played a key
role in its massive growth, said
President, Ram Nath Kovind.

Unveiling Mahatma Gandhi’s
100 sqmts wall mural on his 74th
Martyr’s Day at Sabarmati River-
front, in Ahmedabad, Mr Kovind
said, khadi’s exponential growth
is a result of the ‘Charkha Kranti’
initiated by KVIC in the last
seven years. The Central gov-
ernment took several initiatives
to popularise khadi and spread
the thoughts of Gandhiji and the
symbolism of charkha not only
in India, but also across the
world.

KVIC was formed in the year
1956. The functioning of the
Commission help popularising
khadi, charkha or any other sym-
bol associated with Gandhiji. Be
it Gandhiji’s birth anniversary or
the martyrdom, KVIC organises
unique programmes to celebrate
Gandhian thoughts.

KVIC built monuments like
world’s biggest wooden and
stainless steel charkhas, world’s
smallest charkha on wrist watch-
es, Gandhiji’s world’s largest
wall mural made of clay kulhads,
world’s largest National Flag
made of khadi fabric, heritage
charkha museum and many
more. 

Charkha, which was Gand-
hiji’s tool in the fight against the
British Rule, made its way to a
foreign country, for the first time
in 2017. Since then, Bapu’s
charkha has reached 60 coun-
tries, said Mr Kovind.

“Government’s initiatives
played a major role in increasing
production and sale of khadi,

thereby realising Bapu’s dream
of Gramoday. The ‘Charkha
Kranti’ also saw distribution of a
record 55,000 advanced
charkhas and 9,000 modern
looms to khadi artisans across
the country to increase the pro-
duction of khadi and provide
self-employment,” said Vinai Ku-
mar Saxena, Chairman, KVIC.

Several initiatives taken by
the Central government are:

July 5, 2016 – World’s largest
wooden charkha installed at In-
dira Gandhi International Airport,
New Delhi.

October 18, 2016 – Biggest-
ever charkha distribution at Lud-
hiana.

May 21, 2017 – World’s

largest stainless steel charkha
was installed at Heritage
Charkha Museum, New Delhi.

October 2, 2017 – A big
wooden charkha unveiled in
Uganda for the first time on for-
eign soil.

April 15, 2018 – Stainless
steel charkha unveiled to com-
memorate Champaran Satya-

graha centenary celebrations.
June 7, 2018 – Pietermar-

itzburg Railway Station in South
Africa sported a khadi look and
trains draped in khadi fabric.
This railway station is the place
where Gandhiji was thrown off
a train for refusing to give up
his seat in a first class, ‘whites-
only’ compartment, 125 years
ago in 1893. It was the first such
programme sponsored by KVIC
on foreign soil.

June 26, 2018 – Grand stain-
less steel charkha installed at
Sabarmati Riverfront, Ahmed-
abad.

January 31, 2019 – World’s
largest wall mural of Mahatma
Gandhi made of terracotta kul-
hads unveiled at New Delhi Mu-
nicipal Council building.

January 30, 2020 – World’s
smallest charkha used in unique
khadi wrist watches.

October 2, 2021 – World’s
largest Monumental National
Flag made of khadi fabric weigh-
ing 1,400 kgs unveiled in Leh.

January 30, 2022 –  A grand
wall mural of Mahatma Gandhi
made of clay kulhads installed
at Sabarmati Riverfront, in
Ahmedabad. This is India’s sec-
ond and Gujarat’s first wall mural
of this kind.

‘Charkha Kranti’
creates a buzz on
Gandhian values

Readers are advised to make ap-
propriate enquiries before entering
into any commitment or making
payments in relation to any adver-
tisement published in this paper.
Assignments Abroad Times
shall not be held responsible for
any consequences thereon.

Publisher

Fifty-five
advanced
charkhas and
9,000 modern
looms
distributed to
khadi artisans
across the
country

AAT News Service

THE Cochin Shipyard
(CSL) has successfully
delivered the second lot

of three floating border out-post
(FBOP) vessels to the Border
Security Force (BSF). CSL has
got orders for building nine
such FBOP vessels to protect
nation’s water borders. Three
more vessels are likely to be
delivered in the coming months.

The Ministry of Home Af-
fairs placed orders for design,
construction and supply of
nine FBOP vessels for the
Water Wing of BSF. The ves-
sels with an overall length of
46 metres and breadth of 12
metres are designed for de-
ployment in inland waters,
specifically in the creek area
of Kutch (Gujarat) and Sun-
darbans of West Bengal.

The vessels are designed
in-house by CSL and classed
by Indian Register of Shipping
and each FBOP vessel are de-
signed with stowage arrange-
ments for four fast patrol boats,

which can be launched and
hoisted using its own davit sys-
tem. The vessel will act as the
floating base for the flotilla of
fast patrol boats, and will supply
petrol, fresh water and make
provisions for the smaller boats.

The CSL was incorporated
in the year 1972 as a fully-
owned Government of India
company. In the last three
decades, the company has
emerged as a forerunner in the
Indian shipbuilding and ship re-
pair industry. The first greenfield
and presently the most modern
shipbuilding yard in India, it has
an enviable reputation for build-
ing high-quality ships. The ship-
yard with its proven expertise
is perfectly positioned to offer
a flexible range of products,
such as tankers, product carri-
ers, bulk carriers, passenger
vessels, high bollard pull tugs,
air defence ship etc. CSL started
offering ship repair services in
1982 and has undertaken up-
grades and repairs for all types
of ships, including ships for oil
exploration industry.

CSL delivers 
border out-post 
vessels to BSF

AAT News Service

THE Jawaharlal Nehru
Port Trust (JNPT), India’s
premier container port,

continued its steady surge in
cargo handling in the calendar
year 2021 with total container
traffic of 5.63 million TEUs
(twenty-foot equivalent unit) as
against 4.47 million TEUs in the
calendar year 2020, witnessing
a growth of 25.86 per cent. The
total cargo traffic at the port dur-
ing 2021 stood at 76.14 million
tonnes.

JNPT’s total traffic and con-
tainer traffic recorded in the last
calendar year is the highest-
ever traffic handled in a year

since its inception. The port has
also handled the highest EXIM
(export-import) container traffic
as compared to any other port
in India. Nhava Sheva Interna-
tional Container Terminal handled
1.16 million TEUs and Bharat
Mumbai Container Terminals
handled 1.17 million TEUs during
2021, crossing one-million TEU
mark in a year for the first time.

The container traffic handled
at JNPT during April-December
2021 of the financial year 2021-
22 was 4.17 million TEUs, which
is 29.64 per cent higher as
against 3.22 million TEUs of the
container traffic in the same pe-
riod of last year.

“JNPT’s splendid perform-

ance in 2021 despite the chal-
lenges of the pandemic is a tes-
tament to our commitment to
fostering economic growth in In-
dia. As the world recovers from
the pandemic and to meet the
rising demand, the port has set
out with the objective of being
an end-to-end port operator for

our stakeholders, ensuring timely
and safe movement of their car-
go by helping them optimise
their logistical cost,” said Sanjay
Sethi, Chairman, JNPT.

This year, JNPT commenced
trial operations on its newly-ded-
icated berth for coastal shipping
under the ‘Sagarmala’ pro-
gramme to provide an impetus
for coastal cargo movement. A
mobile app – JNP-CPP (cen-
tralised parking plaza) and eWal-
let was launched for users to
have access to live data of CPP
operations. Foundation stone for
setting up a customs examination
facility for factory-sealed export
containers was also inaugurated
within CPP, said Mr Sethi.

In a pivotal step towards
streamlining the rail movement
of EXIM cargo, JNPT com-
menced the dwarf container train
service via double-stacked dwarf
containers, giving the EXIM com-
munity a competitive cost ad-
vantage by lowering hinterland
logistical costs while simultane-
ously enhancing rail-cargo traffic
at JNPT.

JNPT handles highest-ever container traffic
JNPT commenced trial operations on its newly-dedicated berth for coastal shipping
under the ‘Sagarmala’ programme to provide an impetus for coastal cargo movement


